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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

Descriptive Title:  Plant Utilities Engineer 1 REF#:  WC-S-9199-14-09-S
Budget Title:  same as above State Classified Position
Department:  Campus Utilities State Line#:  43130
Grade:  SG.14 Campus:  Stony Brook West Campus/HSC

Status:  Permanent

Required Qualifications:  Per Civil Service Standards and Specifications.  Must have taken and passed the required 
Plant Utilities Engineer I state Civil Service exam and be reachable on the appropriate current Civil Service list.  
Ability to climb, stoop and do moderately heavy lifting.  An Associate's Degree in Plant Utilities Technology or the 
equivalent.  In order to determine whether a specific degree is equivalent to the Plant Utilities Technology program, 
the major course of study must include a minimum of 30 college semester credit.  The selected individual must 
successfully pass a pulmonary function test to certify them to wear protective equipment; for example respirators.  
The tests shall be provided by the employing department.  Must have, keep and maintain the appropriate valid NYS 
Driver's License; have a motor vehicle record which is free from major violations or a pattern of repeat violations. 
 Applicants must submit their operator's license number on their application form for a motor vehicle check.  
Preferred Qualifications:  Associate's Degree in Plant Utilities Technology.    

Brief Description of Duties:  A Plant Utilities Engineer I, on an assigned shift in a heating and/or air-conditioned 
plant, or in a single or multi-building facility, operates, maintains, troubleshoots, repairs, tests and calibrates 
mechanical and electrical equipment provide heat, hot water, ventilation, air-conditioning and electrical distribution in 
the most efficient and safe manner possible.  Incumbent will also make recommendations on major overhauls and 
replacement of equipment and initiate activity relating to energy conservation project.

Operate steam and hot water boilers including lighting off, firing, cleaning and shutting down system.

Operation of chillers and related equipment.

Read and interpret technical manuals, specifications, design, drawings and wiring diagrams.  Working knowledge 

of OSHA (Occupational Health and Safety Administration), PESH (Public Employee Safety and Health), EPA 
(Environmental Protection Agency), DEC (Department of Environmental Conservation) Health, New York State 
Uniform Fire Prevention and Building Codes and Labor rules and regulations as they relate to the requirements 
of the occupation, including oil, spills, air quality, stack emissions and water contamination.
Operate multi-fuel systems which could include oil, gas, and diesel.  Duties include lighting off, warming up, 

checking for leaks, checking temperature and pressure and securing.
Clean, inspect, maintain and repair boilers including but not limited to flushing, tubing and chemical cleaning of 

water side and fire side of boiler equipment, repairing brick work and other related maintenance and repair duties.
Performs all chiller maintenance, such as cleaning condenser tubes, cleaning of evaporator, maintenance and 

repair of steam turbines, pumps, air compressors, steam systems, cooling towers, motors, motor starters and 
variable frequency drives.
Handles various types of hazardous materials such as; refrigerants, freon, gas, fuel oil, solvents, antifreeze, 

biocides, bitrates, amines, cyclohexylamine, morpholine, diethylaminoethanol, acids, caustic soda, regulated 
waste and refuse.
Responds to incidents having potential environmental impact and/or safety concerns, such as chemical spills, oil 

spills, and blowouts and may be called upon to implement evacuation plans in emergency situations.  Maintain 
"right to know" incidents.
Work in confined space situations using personal protective equipment and supervise others working in confined 

space using personal protective equipment.
Work at high elevations up to forty feet off the floor or ground level.  Ladders are used for Emergency Exits that 

are 4 to 5 stores off the grounds.
Tolerate high noise levels.  The noise level in the Power Plant can be in excess of 90 decibels.  Hearing 

protection is required to be worn at all times when working in the Power Plant.
Electrical hazards - Incumbent repairs and maintaining high and low voltage distribution equipment such as motor 

controls and emergency power distribution systems.
Will be required to keep written records of maintenance performed, fuel consumption and meter readings; 

prepares various reports such as equipment malfunctions.
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Provides training and assistance to subordinates.

Other Duties:  Other duties as assigned.

Special Notes:  This is a full time position, 40 hours per week, days and times vary.  FLSA Nonexempt position, 
eligible for the overtime provisions of the FLSA.  Internal and external search to occur simultaneously.  Mandatory 
rehire roster candidates have preference.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those who are interested in this position and meet the required qualifications, should 
submit a State employment application to:

Human Resource Services
State Classified Appointments
390 Administration Building
Stony Brook University
Stony Brook, NY 11794-0751

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/04/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  G) Construction, Maintenance and 
Skilled trades.

Posting Date:  09/22/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Postdoctoral Associate REF#:  WC-S-9217-14-09-S
Budget Title:  same as above State Professional Position
Department:  Biomedical Engineering State Line#:  37880
Grade:  SL-1 Campus:  Stony Brook West Campus/HSC

Salary:  $36, 000 - $46, 000

Required Qualifications:  Ph.D. in Biomedical Engineering, Mechanical Engineering, Chemical Engineering or 
related fields.  Microfluids experience.
Preferred Qualifications:  

Brief Description of Duties:  The Postdoctoral Associate will be responsible for participation in the ongoing efforts to 
develop an automated platform for the genomic analysis of single-cells.  The specific project will include the 
development and physical characterization of a novel method to perform single-cell encapsulation, to combine this 
method with another platform to perform automated single-cell deposition, and to expand the aforementioned platform 
to perform high-content sorting of single-cells.  The selected candidate will be responsible for the following:

Develop new designs to study and optimize single-cell encapsulation of a relatively low number of cells 

(-1,000’s).
Study the physical phenomena driving single-cell encapsulation.

Develop an automated single-cell deposition platform.

Develop a platform to perform high-content sorting of single-cells.

Special Notes:  This is a full time appointment.  FLSA Exempt position, not eligible for the overtime provisions of the 
FLSA.  Internal and external search to occur simultaneously. Travel will be required for this position to meetings 
and conferences.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter 
and resume to:

Eric Brouzes, Ph.D.
Assistant Professor
Department of Biomedical Engineering, Bioengineering
Life Sciences Building, Room 217
Stony Brook University 
Stony Brook, NY  11794-5281

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  09/28/2014
Additional Categories:  E) Research (professional) and 
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Technical to include lab support positions.
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Senior Staff Assistant to Dean 
(Internal Only)

REF#:  WC-S-8346-14-09-F

Budget Title:  Senior Staff Assistant State Professional Position
Department:  Library State Line#:  34638
Grade:  SL-3 Campus:  Stony Brook West Campus/HSC

Salary:  $53, 000 - $62, 000

Required Qualifications:  MUST BE A CURRENT STONY BROOK UNIVERSITY AND/OR RF EMPLOYEE ONLY. 
  Bachelor's Degree.  In lieu of degree, an Associate's Degree and two years of directly related experience may be 
considered.  Three years of responsible full time administrative experience.  Proficiency with Microsoft Office, Power 
Point, Excel.  Excellent Communication skills.  Ability to multitask in a rapidly changing environment.  Ability to 
determine priorities and meet deadlines.  Ability to work in a highly collaborative team environment.  Project 
management skills.  Ability to research and gather information via the internet.  
Preferred Qualifications:  Master's Degree.  Familiarity with Library Operations and assessment practices.  
Administrative experience working in a University setting.  Grants writing experience.  

Brief Description of Duties:  The selected candidate will work with the Dean to provide leadership in developing 
comprehensive and sustainable assessment and evaluation programs for all library processes, collections and 
personnel.  S/he will serve as the point library person for grant writing and grant management.  Coordinate the fiscal 
management and operations of the library grants; preparation of fiscal reports; prepare detailed written 
correspondence; supervise and coordinate a department's or division's grant initiative, including identification of 
funding sources, monitoring grant fund expenditures and compliance with grant requirements.  The selected 
candidate:

Assists the library Dean in collaborating with other departments and library institutions to collect and compare 

data that best facilitates the library's performance.  Also assist the library Dean in assessment efforts.  Maintain 
standing and ad hoc assessment processes to establish strategic plan performance measures and benchmarks.
Monitor progress toward achievement of goals and objectives, and make recommendations to the Dean for 

adjustments as necessary. Gather data and research materials as requested by Dean.
Evaluate, identify and execute the most effective assessment data and instruments, such as usage data, user 

surveys, questionnaires, and focus group interviews. Track Library research grant activity and maintain database.
Document procedures to ensure that measurement methods are administered consistently and continuously 

streamline library processes, functions, policies and productivity in order to ensure optimum levels of library 
efficiency and effectiveness.  Assist the faculty/staff with grant preparation for new proposals and use of 
assessment tools and methods.
Ensure that assessment data are collected, analyzed, and accessible to Library staff and reported to outside 

parties, such as campus, regional, and national surveys.
Assist in the development of actionable improvement/enhancement plans that are based upon the collected and 

available data.
Identify ways to measure and communicate the effectiveness, contribution, and value of Library services with on 

and off campus constituents, such as university administrators and prospective donors. 
Maintain expertise in assessment methods, techniques, and best practices through ongoing professional 

development and collaboration with institutional colleagues
Work closely with the Library Dean and the leadership of academic and clinical departments to monitor and 

measure faculty productivity as it relates to the library's resources and services
Collaborate with library faculty in assisting with grant writing, monitoring deadlines managing grant projects and 

identifying new opportunities
Collaborate with other academic departments and clinical units in identifying opportunities for joined grant 

collaborations between library and the academic community.
Work closely with external agencies to identify research grant opportunities for the library

Prepare detailed written correspondence; supervise and coordinate a department's or division's grant initiative, 

including identification of funding sources, monitoring grant fund expenditures and compliance with grant 
requirements.
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As needed, update Dean's calendar and arrange for travel

Other duties or projects as assigned as appropriate to rank and departmental mission.

Special Notes:  This is a full time appointment.  FLSA Exempt position, not eligible for the overtime provisions of the 
FLSA. 10 day Internal search open to current Stony Brook University and RF employees only.  

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter 
and resume to:

Suzanne Natsch 
Senior Staff Assistant
Library Director's Office
Melville Library, W-1502
Stony Brook University
Stony Brook, NY  11794-3300

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/08/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  N) Internal Only - Current Stony Brook 
University and/or RF Employee Only

Posting Date:  09/28/2014

Additional Categories:  

7 of 52 09/29/2014



Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

Descriptive Title:  Multimedia Resources Specialist REF#:  WC-S-9214-14-09-S
Budget Title:  Instructional Support Specialist State Professional Position
Department:  Library State Line#:  30168
Grade:  SL-4 Campus:  Stony Brook West Campus/HSC

Salary:  $61, 000 - $71, 000

Required Qualifications:  Master's Degree, or a Bachelor's Degree plus five years of related experience.  Three 
years of full time, related experience.  At least two (of the three) years of experience in a multimedia and/or 
audiovisual archive, library, or similar organization.  At least one (of the three) in archiving multi-media.    Expert 
knowledge with multimedia (audio, video) recording and digital preservation issues and standards.  Expert knowledge 
of systems and applications for media editing, production and delivery.  Expert computer skills.  An in-depth 
knowledge of music since the incumbent works with music materials at the university level and provides service to 
music faculty and patrons.  
Preferred Qualifications:  Experience as a recording engineer, capable of managing a small audio operation, is 
highly desired.  Prior library experience, especially within an academic setting, is highly desired.  Experience working 
and streamlining media systems for delivering content on the web.  Ability to coordinate efforts to gather, compile and 
analyze a wide variety of information on industry technology developments.  Experience in planning and production of 
digital projects for teaching and research.  Experience in intellectual property rights for digital media.  Experience in 
library information systems for the production and delivery of multi-media projects. .  

Brief Description of Duties:  The Multimedia Resources Technician is part of the Library Information Technology 
team and contributes to the efforts to continually build and improve digital library collections, systems and services 
with a special focus on digital multimedia content and formats.  The position provides expert analysis and advice on 
complex program related information technology (IT) issues and problems where new analytical techniques must be 
developed to identify and evaluation findings.  Advises users on the application of equipment and programs computer 
software.  Based on operations and changing program requirements, identifies relevant issues.  Collections relevant 
information from multiple varied sources, some which are difficult to access.  Supervises all Multimedia stations of the 
University Libraries (Music, Film, digital media) in all departments and branch libraries.  Ensures that computer 
equipment is operational in all Multimedia Centers of the University Libraries.  The successful incumbent will be 
responsible for the following:

Digitize analog collections (sound recordings according to archival standards for historic audio collections).  

Clean and perform repairs and treatments on damaged and/or degrading media.  Re-house and prepare sound 
recordings for long-term storage especially in connection with preservation issues.  Monitor and perform quality 
control checks on reformatted digital copies.
Manage a variety of file and workflow processes, such as batch conversion processing and file transfers.  

Prepare documentation (workflows, procedures, logs of production work performed).  Use databases or other 
tools and applications to document collections of sound recordings and individual multimedia resources.
Supervises University Library’s Multimedia Centers (Music Library Audio Center operation (consisting of Audio 

Center computer servers, 52 listening carrels, and equipment in the Music Library Seminar Room), Video 
Collections, Computerized Collections, Gaming Collections.  Maintains and upgrades multimedia equipment.  
Identifies and resolves problems with audio and video collections distribution and AV equipment.  Maintains 
computer network used for distribution of audio, including Mac minis and PCs.  Determines hardware and 
software needs for all multimedia stations in all branch libraries and departments.  Records, digitally converts, 
uploads and maintains all of the analog files that reside on the network servers and streams them out to the 
listening carrels.  Manages all music files and folders on the centralized server.  Creates CDs of performances by 
Music Dept. students and ensembles upon request.  Prepares archival CDs from reel-to-reel recordings of 
University performances.  Oversees planning, documentation, storage and preservation of Music Library archival 
audio projects.  Supervises graduate students responsible for creating uploading files, or assisting with 
technology and equipment setups.  Coordinates maintenance and operation schedules of audio and video 
equipme
Acts as Music Library LAN (Local Area Network) administrator.  Ensures that computer equipment is operational 

in the Audio Center, Listening Carrels and Music Library Seminar Room.  Works with Library Systems staff in 
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order to resolve problems.  Provide basic systems training for Library staff.  Maintains and upgrades all computer 
equipment for public use throughout the Music Library and Seminar Room.
Prepares digital media course materials for Stony Brook University programs and academic departments’ faculty.  

Trains student assistants to upload audio files to a central server for digital course reserves.
Stay abreast of technological developments as they relate to digital media and audio archives, intellectual 

property rights for digital media and recommend future needs.   Stay abreast of best practices for digitizing audio 
and visual resources.  Assists with provision of technology and equipment set ups for Library meetings and 
presentations.
Assists faculty in the planning and production of digital projects for teaching and research.  Provides digital 

imaging support to the campus community.  Assists with the operation of the library's Digital Imaging Lab and the 
Institutional Repository.
Other duties or projects as assigned as appropriate to rank and departmental mission.

Special Notes:  This is a full time appointment.  Some nights and weekends may be required.  Occasional travel 
may be required for technical conferences.  FLSA Exempt position, not eligible for the overtime provisions of the 
FLSA.  Internal and external search to occur simultaneously.  This has been designated as an essential position 
based on the duties of the job and the functions performed. Positions that are designated as such are required to 
report to work/remain at work even if classes are cancelled, and the campus is working on limited operations in an 
emergency.  **Applications submitted prior to 10/27/2014 will be given priority, but applications will be 
considered until the position is filled.  

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter 
and resume to:

Pamela Di Pasquale
Senior Staff Assistant
Library Dean's Office
Melville Library, Room W1511
Stony Brook University  
Stony Brook, NY  11794-3300

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/27/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  I) Information Technology Positions. Posting Date:  09/28/2014
Additional Categories:  B) Administrative and 
Professional Positions (excluding teaching and 
patient/clinical care).
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Stony Brook's 1,100-acre main campus is located approximately 60 miles east of New York City on Long Island's 
North Shore and includes the main academic areas, 20 Division One varsity programs and Stony Brook Medicine. 
The University has extended campuses including Stony Brook Manhattan, a Research and Development Park, 
four business incubators, and the Stony Brook Southampton campus on Long Island's East End. SUNY Stony Brook 
South Korea is the newest addition to the University’s international footprint. The new campus, a partnership in 
Songdo, is funded by the Ministry of Knowledge Economy, the Incheon Free Economic Zone, and the Metropolitan 
City of Incheon. Stony Brook is the first American University approved by the South Korean Government to grant 
degrees in Korea. 

A member of the elite Association of American Universities, Stony Brook is one of the 62 top research institutions in 
North America and its faculty are leaders in significant national and worldwide projects. Stony Brook also co-manages 
Brookhaven National Laboratory, joining Princeton, the University of Chicago, Stanford, and the University 
of California on the list of major institutions involved in a research collaboration with a national lab. 

Stony Brook Medicine – which includes the schools of Dental Medicine, Health Technology and Management, 
Medicine, Nursing and Social Welfare, as well as the Hospital, major centers and institutes, programs, clinics and 
community-based healthcare settings – is Long Island’s premier academic medical center and serves as 
Suffolk County’s only Regional Trauma Center. It has the only Regional Perinatal Center in Suffolk County and is 
home to the Cancer Center, Heart Institute, Stony Brook Children’s Hospital, Neurosciences Institute and Digestive 
Disorders Institute. Also part of Stony Brook Medicine is the Long Island State Veterans Home, a 350-bed 
skilled nursing facility that also serves as a site for the education and training of long-term health and geriatric 
healthcare professionals. Stony Brook’s Department of Athletics supports 20 Division I varsity intercollegiate athletic 
programs that compete at the highest level within the NCAA. The University commenced a $21.1 million renovation of 
Stony Brook Arena that will transform the facility into a showcase for Long Island athletic and cultural events. 
Construction on the state-of-the-art facility, which will be the new home for Stony Brook Men's and Women's 
Basketball, will be completed in Fall 2014. 

Stony Brook University is ranked one of the top 100 universities in the nation and one of the top 40 public universities 
by U.S. News & World Report. The University offers 67 undergraduate majors and 80 minors plus more than 100 
master’s programs, 40 doctoral programs and 30 graduate certificate programs. It is one of the nation’s leaders in 
providing excellence in higher education to low-income and underrepresented student populations, and is the sixth 
most selective public research university in the AAU. Stony Brook University is characterized by innovation, energy 
and progress, transforming the lives of people who earn degrees, work and make groundbreaking discoveries here. 

Descriptive Title:  Vice President, Communications REF#:  WC-S-9225-14-09-S
Budget Title:  same as above State Professional Position
Department:  Communications and Media Relations State Line#:  TBD
Grade:  M/C Campus:  Stony Brook West Campus/HSC

Salary:  Commensurate with experience 

Required Qualifications:  Bachelor’s Degree.  Demonstrated senior leadership experience designing and executing 
a strategic communications plan in a large, complex organization with varied priorities and stakeholders.  Experience 
managing teams and budgets in a highly complex organization. This includes experience hiring, developing and 
retaining high-performing professional teams.  Experience working with local and national media outlets and digital 
media channels.  Experience planning, writing, editing and producing newsletters, press releases and related 
publications.  Ability to inspire trust and respect amongst colleagues and various audiences.  Outstanding 
management and planning skills, including the ability to handle multiple projects simultaneously in a decentralized 
environment.  Strong interpersonal skills, persuasive presentation and public speaking skills, and demonstrated 
writing range and ability.
Preferred Qualifications:  Advanced Degree.  

Brief Description of Duties:  The Vice President, Communications is a newly created role on the University Council 
that will be directly responsible for Stony Brook University’s overarching communications, brand strategy and visual 
identity across key audiences. The Vice President will manage and build the team necessary to develop and 
implement a comprehensive strategic marketing and communications program to advance the image of the University 
at the local, state, national and global level. The Vice President for Communications will lead the communications and 
marketing team and coordinate with marketing and communications resources across the University including Stony 
Brook Medicine to build and enhance the University’s comprehensive brand to attract highly qualified students, 
motivate alumni and donors, recruit high-quality faculty and staff and advance legislative support.  The selected 
candidate will be responsible for the following functions:

Set vision and direction for the organization’s communications function. Oversee and manage strategic 
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communications, media relations, marketing, publications and social media. Work closely and collaboratively with 
internal and external partners to manage University brand.
Work with University senior officers, faculty and staff to assess the University’s marketing and communications 

needs and identify strong messages, compelling stories and key audiences.  Establish digital communications 
strategy and best practices for the University, integrating web platforms, social media and video production.
Oversee the University’s media relations strategy, including key relationships with on-campus, local, national and 

international media to further position and promote the University. Develop programs and prepare key 
administrators to deal effectively with the media. Oversee press conferences and help to prepare faculty, staff 
and students for interviews.
Advise and support the President in communicating the mission of the University locally, nationally and globally. 

Collaborate on strategies to bring global exposure to the University, as well as to effectively engage with the local 
community.
Provide strategy and oversight for an internal communications strategy to drive transparency and ensure that all 

constituencies (including faculty, staff, students, researchers and administrators) are well informed of University 
affairs, goals and objectives.
Engage marketing and communications staff and resources across a complex organization, including the Stony 

Brook University Hospital and Stony Brook Medicine, to ensure a unified and consistent University brand.
Oversee day-to-day activities of communications staff, including budgeting, planning, and professional 

development. Develop and mentor staff performance based on goals, accountabilities, objectives, and priorities.
Anticipate and mitigate adverse or potentially negative issues that may impact the University’s reputation. 

Maintain issues management and crisis communications plans and provide counsel to senior leaders in the event 
of a crisis.
Serve on various committees, including emergency operations committee.

Special Notes:  This is a Management Confidential position. This is a full time appointment.  FLSA Exempt position, 
not eligible for the overtime provisions of the FLSA.  Internal and external search to occur simultaneously.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Stony Brook University invites letters of nomination, applications, or expressions of 
interest to be submitted to the search firm assisting the University.  

For additional information please contact:

Heyman Associates:
Jamie Wernet, Associate
Phone: (212) 784-2704
Email: jwernet@heymanassociates.com

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/27/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  B) Administrative and Professional 
Positions (excluding teaching and patient/clinical care).

Posting Date:  09/26/2014

Additional Categories:  
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The Long Island State Veterans Home, located on the campus of Stony Brook University, is a 
350-bed skilled nursing facility with a 40-slot adult day health care program dedicated to the 
care of honorably discharged veterans of the United States Armed Forces, their spouses and 
Gold Star parents.  Join an organization whose people make a difference every day and where 
commitment, compassion, initiative, and leadership are recognized and rewarded.  We care for 

America's Heroes everyday.   

Descriptive Title:  Personnel Associate REF#:  VH-3403-14-9-S
Budget Title:  Personnel Associate State Professional Position
Department:  Human Resources State Line#:  00810
Grade:  MP -5 Campus:  Long Island State Veterans Home

Salary:  Commensurate with experience

Required Qualifications:  
Bachelor's degree in Human Resources, Business Administration or related field. One to three years of professional 
experience in Human Resources; working knowledge and experience in the area of recruitment. Prior experience 
working with data and benchmarking to achieve goals; strong communication and interpersonal skills; strong 
computer skills and data analysis skills.  

Preferred Qualifications:   Bachelor's degree in Human Resources, Business or Healthcare Administration or 
related field.  Minimum of (5) five years professional experience in Human Resources. Preferably public sector and/or 
healthcare experience. Prior experience working with data and benchmarking to achieve goals; strong communication 
and interpersonal skills; strong computer skills and data analysis skills.  Prior experience effectively working in an HR 
Generalist role, conducting all facets of recruitment; employee relations experience; health care experience; 
experience working on an applicant tracking system. 

Brief Description of Duties:   The nature of the work primarily consists of assisting and monitoring department 
compliance with NYS Civil Service, SUNY Policies, collective bargaining agreements, SBU and SBUH policies with 
respect to recruitment, performance evaluations and employee leaves.  This position is one in a team of generalists 
that will provide HR consultation to specific service areas as assigned.  Under the general supervision of the Assistant 
Director for Human Resources, the incumbent will provide human resources support to assigned areas of the Long 
Island State Veterans Home related to recruiting/onboarding, leave management, corrective feedback, and 
performance feedback.   The ability to interpret general guidelines and apply them to specific circumstances is 
paramount.  Incumbent must work collaboratively and proactively with internal and external unit managers for 
successful outcomes. Incumbent will be required to write/run data queries and other reports from HRIS to monitor HR 
transaction activity.

Recruiting:  
Coordinating search processes including: advertising, posting and interviewing applicants, referrals, 
reference checks and verifications; ensuring AA/EEO compliance; work with staff to coordinate new 
appointments, including required notices and letters; interpreting Department of Civil Service, 
SUNY and other regulatory agencies policies and procedures; pre-screen and interview applicants 
for non-competitive and labor class vacancies in the CSEA  and PEF BU; make contingent offer of 
employment; select candidates that reflect Long Island State Veterans Home’s values.

Onboarding/New Employee Transition:  
Assist new employees and department leadership with transition of the new employee into the 
department utilizing best practices; utilize HR data to proactively support effective and productive 
employee transition to new department. Oversee and manage all logistics of employee orientation 
and in the absence of the Director present at orientation. Schedule and ensure that new employees 
are properly oriented. Assist new employees with job related inquiries such as benefits, payroll, 
tuition reimbursement, use of university facilities, etc. Process and monitor transactions on various 
computer systems (ex. NYSTEP, PayServ, PeopleSoft, etc.) Work with Payroll to ensure a 
paycheck is generated. Assist HR staff in processing all status change forms. Assist HR staff in 
troubleshooting all Kronos related issues

Leave Management:  
Review leave requests from employees in service group (classified and unclassified) and make 
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leave decisions consistent with the applicable collective bargaining agreements and law, FMLA and 
other leave law, regulation or policy; manage and coordinate Return to Work; work with 
Timekeeping on Workers’ Comp; assess requests for Fitness for Duty Exams.

Performance Management:  
Assist departments with alignment of employee performance expectations to department and 
organizational goals; provide constructive and proactive feedback regarding the performance 
programs and evaluation; 

Human Resources:
Incumbent will be assigned project, data management, supervision or other related tasks that 
support the generalist team, HR and the LISVH. Oversee the Employee of the Month program for 
the Human Resources Department. Assist HR staff in scanning all Personnel Files. Conduct exit 
interviews for classified and professional staff and report findings to Assistant Director of HR. 
Ensure that contract staff is compliant with all DOH, VA, NYS and Federals regulations.
Cover other Generalists when needed.

Special Notes:  This is a full-time day position.  Monday through Friday 8:30 AM to 5:00 PM   Please note the Long 
Island State Veterans Home is a smoke free environment.   Prior to start date , the selected candidate must meet the 
following requirements:  Successfully complete pre-employment physical examination and obtain medical clearance 
from the Long Island State Veterans Home Employee Health Department, clear a background investigation; submit 
(3) written references, and provide a copy of the required license(s)/certificate(s).  Please be advised that failure to 
comply with any of the above requirements could result in a delayed start date and/or revocation of the employment 
offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:    Those interested in this position should submit a State employment application, 
cover letter and resume to:

Long Island State Veterans Home
Human Resources Department
100 Patriots Rd.
Stony Brook, NY 11790

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/24/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  B) Administrative and Professional 
Positions (excluding teaching and patient/clinical care).

Posting Date:  09/26/2014

Additional Categories:  
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The best ideas in medicine start with the best people.  At Stony Brook Medicine, our highest 
calling is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates 
and elevates all of Stony Brook University’s health-related initiatives: education, research and 
patient care. It includes Stony Brook University Hospital, Long Island’s premier academic medical 
center.   With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We 
are home of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island 
Children’s Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. 
At Stony Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the 
best ideas in medicine.

REPOST
Descriptive Title:  Nurse Anesthetist REF#:  UH-S-5815.04-14-S(2)
Budget Title:  Director of Instructional Resources State Professional Position
Department:  Anesthesiology State Line#:  13363
Grade:  SL-6 Campus:  Stony Brook-University Hospital

Salary:  $125, 000-$150, 000

Required Qualifications:  Graduate of a program in Anesthesia accredited by the American Association of Nurse 
Anesthetists.  Must have successfully completed, or be eligible to sit for the certification examination in Anesthesia.
Preferred Qualifications:  

Brief Description of Duties:  
Pre-Operative Patient Evaluation:  Assessment of medical and surgical history, current health status and 

development of the anesthetic plan.
Intra-Operative Care:  Administration of general anesthesia, regional anesthesia and sedation.  Provide airway 

management and appropriate monitoring.
Post-Operative Patient Evaluation:  Evaluation to the patient following the administration of anesthesia.

Special Notes:  Shift:  Full-time position.   Please note Stony Brook Medicine is a smoke free environment.  All 
Hospital positions are subject to changes in pass days and shifts as necessary.  This position may require the 
wearing of respiratory protection, which may prohibit the wearing of facial hair.  

Please note:  Prior to start date, the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee 
Health Services, clear a background investigation; submit (3) written references, and provide a copy of the required 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:   Those interested in applying for the above position should submit a state application, 
resume and cover letter reflecting UH# to:
Stony Brook Medicine
University Hospital Human Resources Department
Professional Employment 
3 Technology Drive, Suite 100
East Setauket , NY  11733-4073

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/22/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  09/24/2014

Additional Categories:  
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The best ideas in medicine start with the best people.  At Stony Brook Medicine, our highest 
calling is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates 
and elevates all of Stony Brook University’s health-related initiatives: education, research and 
patient care. It includes Stony Brook University Hospital, Long Island’s premier academic medical 
center.   With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We 
are home of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island 
Children’s Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. 
At Stony Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the 
best ideas in medicine.

**Repost change in qualifications
Descriptive Title:  Associate Director MRI REF#:  UH-S-5864-14-S (1)
Budget Title:  TH Medical Radiographer Associate 
Director

State Professional Position

Department:  Magnetic Resonance Imaging State Line#:  14399
Grade:  SL-5 Campus:  Stony Brook-University Hospital

Salary:  Commensurate with experience

Required Qualifications:  Bachelor of Science Degree, strong communication and business background, a School 
of Radiology Graduate, ARRT Registered and current NYS DOH Certification, Certification in MRI and Certified in 
Contrast Injection.  Five years experience in MRI Imaging.  Demonstrates progressive advancement in MRI and a 
strong understanding of protocol development.  Detail-oriented personality, good memory.  Great people skills, good 
communication skills.  Good problem solving skills, work well as a team member.  Good organizational skills.
Preferred Qualifications:  Experience in: a hospital, research protocols, multi vendor units, and variable high field 
magnetic strengths.

Brief Description of Duties:  
Is responsible for the overall conduct and performance of MRI Imaging and must have a general operational 

knowledge of each site and location.  He/she is responsible for coordinating the activities of all services provided 
by Radiology MRI sections to referring services.
Participates in the development of supply and service contracts giving first-hand information to administration.  

He/she is intimately involved in the hiring, disciplinary and dismissal processes within MRI and serves on the 
department's and organizational committees.
Communicates with various members of the hospital staff at various levels within the organization to include but 

not limited to, clinical, research, administrative and community.  He/she communicates with physicians, 
physicists, nurses, radiology, administrators, nurse practitioners, patient advocacy representatives and various 
members of other clinical and administrative departments, as well as the public.
All other duties as assigned.

Special Notes:  **Repost Change in qualifications.  Shift:  Full-time day position.  Pass days are Saturday and 
Sunday.   All Hospital positions are subject to changes in pass days and shifts as necessary.  Please note Stony 
Brook Medicine is a smoke free environment.

Please note:  Prior to start date , the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee 
Health Services, clear a background investigation; submit (3) written references, and provide a copy of the required 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in applying for the above position should submit a state application, 
resume and cover letter reflecting UH# to:
Stony Brook Medicine
University Hospital Human Resources 
Professional Employment
3 Technology Drive, Suite 100
East Setauket , NY  11733-4073

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/22/2014, unless specifically noted otherwise in the Special Notes Section.
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STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  09/24/2014

Additional Categories:  
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The best ideas in medicine start with the best people.  At Stony Brook Medicine, our highest 
calling is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates 
and elevates all of Stony Brook University’s health-related initiatives: education, research and 
patient care. It includes Stony Brook University Hospital, Long Island’s premier academic medical 
center.   With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We 
are home of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island 
Children’s Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. 
At Stony Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the 
best ideas in medicine.

REPOST CHANGE IN QUALIFICATIONS
Descriptive Title:  TH Clinical Laboratory Technologist 
IV-III

REF#:  UH-S-5767-14-S(3)

Budget Title:  same as above State Professional Position
Department:  Histology State Line#:  TBD
Grade:  SL 1-3 Campus:  Stony Brook-University Hospital

Salary:  Commensurate with experience

Required Qualifications:  BS degree in biology, medical technology or other life sciences, or an AAS degree. Good 
interpersonal and communication skills are considered essential for this position. HT (ASCP) or eligible.
SL-1: NYS License as Clinical Laboratory Technologist or documented eligibility and 0-2 years demonstrated relevant 
laboratory experience.
SL-2: NYS License as Clinical Laboratory Technologist or documented eligibility and 2-5 years demonstrated relevant 
laboratory experience.
SL-3:  NYS License as Clinical Laboratory Technologist or documented eligibility with a minimum of 5 years of 
demonstrated relevant laboratory experience.
SL-1:  NYS License as Clinical Laboratory Technician or Histological Technician or documented eligibility and 0-2 
years demonstrated relevant laboratory experience.
SL-2: NYS License as Clinical Laboratory Technician or Histological Technician or documented eligibility and 2-5 
years demonstrated relevant laboratory experience.
Preferred Qualifications:  Prior clinical histology experience.

Brief Description of Duties:  
Will paraffin and embed the following:  biopsy, routine surgical specimens, placenta, and autopsy.

Perform paraffin microtomy techniques which include the use of the microtome to produce 2-5 micron sections.

Stain, coverslip and case assemble, label and distribute all prepared histology sections.

Follow all appropriate protocols for all LIS systems:  Copath (accession surgicals and histology protocols), 

Ventana Benchmark, Ultra, Symphony,Vantage.
Will complete all routine and special requests for additional levels, recuts, special stains and 

immunohistochemistry requests; verifying each upon completion in Copath and documenting the above for QA 
purposes.
Perform the battery of special stains and immunohistochemistry used in diagnostic histopathology.

Rotate responsibility for the above and perform the necessary maintenance of all laboratory instrumentation, 

including but not limited to the changing of instrument reagents used to process, stain and coverslip tissue.  
Responsible for appropriate QA documentation with regard to maintenance and temperature logs to be 
performed on a daily basis.
Follow all laboratory procedures and protocols with interpretation of such policies as necessary to ensure proper 

patient care and safe work practices which include using appropriate engineering and administrative controls 
and/or wearing the appropriate personal protective equipment.
As assigned, assists Pathologist by grossing biopsy specimens.

Special Notes:   Shift:  Part-time day position, pass days are Saturday and Sunday (variable/rotating Saturdays).   All 
Hospital positions are subject to changes in pass days and shifts as necessary.  This position may require the 
wearing of respiratory protection which may prohibit the wearing of facial hair.  Please note Stony Brook Medicine is a 
smoke free environment.

Please note:  Prior to start date , the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee 
Health Services, clear a background investigation; submit (3) written references, and provide a copy of the required 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.
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The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in applying for the above position should submit a State Application, 
resume and cover letter reflecting UH# to:
Stony Brook Medicine
University Hospital Human Resources Department
Professional Employment 
3 Technology Drive, Suite 100
East Setauket , NY  11733-4073

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/21/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  09/23/2014

Additional Categories:  
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The Long Island State Veterans Home, located on the campus of Stony Brook University, is a 350-bed skilled 
nursing facility with a 40-slot adult day health care program dedicated to the care of honorably discharged veterans of 
the United States Armed Forces, their spouses and Gold Star parents.  Join an organization whose people make a 
difference every day and where commitment, compassion, initiative, and leadership are recognized and rewarded.  
We care for America's Heroes everyday.   

Descriptive Title:  Occupational Therapy Assistant REF#:  VH-3402-14-9-S
Budget Title:  TH Instructional Support Associate State Professional Position
Department:  Adult Day Health Care State Line#:  00212000
Grade:  SL-2 Campus:  Long Island State Veterans Home

Salary:  Commensurate with experience 

Required Qualifications:  Must be certified and currently registered to practice as an Occupational Therapy 
Assistant in New York State. Minimum two years of post-certification experience.
Preferred Qualifications:  Geriatric experience. Four or more years of post-certification experience.

Brief Description of Duties:  
      · Implements treatment procedures as designated by licensed OTR. These may include, but are not limited to, 
instructing registrants/residents in appropriate ADL techniques.

· Establishes rapport and develops therapeutic relationships with registrants/residents.
· Under supervision of OTR, executes treatment programs in areas of motor function (muscle strength, 

endurance, coordination, and increased joint range), facilitation techniques, self-care skills including 
homemaking, communication, perception, avocational, and interpersonal skills. Is aware of treatment 
precautions. Coordinates program with other departments and agencies as required.

· Maintains and assists in application of assistive devices and splints and trains registrants/residents in their 
use.

· Assists in an ongoing evaluation of the registrant/resident’s program by observing the registrant/resident’s 
response to treatment and reporting these observations to the licensed OTR.

· Attends and participates in meetings as directed by supervisor.
· Documents as required per facility policies. All must be countersigned by OTR. Maintains 

registrant/resident’s attendance as per facility policies.
· Assists OTR in maintenance of departmental records, preparation of required reports and in-service training 

as needed.
· Transports registrant/residents as needed.
· Maintains appropriate level of supplies and equipment.
· Supervises Rehab Aides as needed.
· Runs registrant/resident groups related to ADL’s and or other interventions as determined by OTR.

Special Notes:  This is a part-time position, Monday – Friday in our Adult Day Health Care program. Please note the 
Long Island State Veterans Home is a smoke free environment. Prior to start date,  the selected candidate must meet 
the following requirements: Successfully complete pre-employment physical examination and obtain medical 
clearance from the Long Island State Veterans Home Employee Health Department, clear a background 
investigation; submit (3) written references, and provide a copy of the required license(s)/certificate(s). Please be 
advised that failure to comply with any of the above requirements could result in a delayed start date and/or 
revocation of the employment offer. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, 
cover letter and resume to:
 
Kelsey Rant
HR Generalist
Long Island State Veterans Home
100 Patriots Road
Stony Brook, NY 11790
Fax: (631) 444-8517
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Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/22/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  09/22/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Assistant/Associate/Full Professor      REF#:  F-9221-14-09
Budget Title:  same as above      Faculty Position
Department:  Technology and Society      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  Specific qualifications for the position are commensurate with its rank.  Qualified 
applicants may come from a range of disciplines including, but not restricted to the behavioral and social sciences, 
engineering disciplines or one of the natural sciences.  Applications from individuals with interdisciplinary interests are 
strongly encouraged.
Preferred Qualifications:  We seek candidates who have demonstrated outstanding scholarship, teaching, and 
communication skills, as well as capacity to attract extramural research funding.  Candidates should have publications 
or on-going projects in the broad area of energy policy.  Specific areas of research may include, but are not restricted 
to: behavioral aspects of energy consumption, national energy policy, energy system efficiency, comparative energy 
systems, energy markets/economics, smart grid, energy storage, renewable energy adoption or electric vehicles.    

Responsibilities & Requirements:  Primary teaching responsibilities for the position include teaching core courses 
and developing new curriculum for graduate (masters, doctoral) and undergraduate students.  The position also 
includes graduate student mentoring.

Special Notes:  This is a tenure track positions.  FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA.  Internal and external search to occur simultaneously.  **Application review will begin November 1, 
2014 and will continue until the position is filled.  

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, 2-3 page 
statement of interest that identifies the applicant’s research vision and teaching interests, and the relevance of their 
experience to this position, detailed curriculum vitae, including a list of publications, names and contact information for 
three references and two representative peer-reviewed (or in review) publications to: 

Ms. Joyce Flynn
Search Coordinator
Department of Technology and Society
Harriman Hall Room 347A
Stony Brook University
Stony Brook, NY 11794-3760

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 12/26/2014**, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A) Faculty and Librarian Positions. Posting Date:  09/28/2014
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Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Assistant/Associate Professor of 
Medicine

     REF#:  F-8612-14-09-F

Budget Title:  Assistant/Associate Professor      Faculty Position
Department:  Medicine      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with Experience

Required Qualifications:  MD or equivalent; Board Certified/Eligible in Internal Medicine. 
Preferred Qualifications:      

Responsibilities & Requirements:  This is a clinical position, primarily for outpatient primary medical care, some 
consultative medicine and education.

To qualify for tenure and/or a senior faculty appointment, the candidate must meet the criteria established by the 
School of Medicine (School of Medicine's Criteria for Appointment, Promotion and Tenure ).

Special Notes:  This is a tenure track position.  FLSA Exempt position, not eligible for the overtime provisions of the 
FLSA.  Internal and external search to occur simultaneously.  Anticipated start date:  As soon as possible.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Dr. Suzanne Fields, Chief
Division of Geriatrics and General
Internal Medicine
Health Sciences Center, T-2, Room 155
Stony Brook University
Stony Brook, NY 11794-8228 
Fax #: 631-444-8240

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/07/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  09/25/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Clinical Assistant Professor      REF#:  F-7502-14-09-F
Budget Title:  same as above      Faculty Position
Department:  Neurology      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  MD degree or equivalent.  Eligibility for New York State licensure.  Completion at an 
accredited Neurology residency.  Board Certified/Board Eligible in Neurology.  Strong interest in an academic career.
Preferred Qualifications:  Fellowship training in Behavioral Neurology/Dementia or other Neurology sub-specialty.  
Candidate should have the training and commitment to develop an independent clinical or basic research program.    

Responsibilities & Requirements:  The position requires working 50% of the time on the Neurology inpatient 
service. The ideal candidate will have finished a residency and sub-speciality fellowship, have a strong interest in an 
academic career, with training and commitment to develop an independent clinical or basic research program.

Special Notes:  This is a non-tenure track position.  FLSA Exempt position, not eligible for the overtime provisions 
of the FLSA.  Internal and external search to occur simultaneously.  Anticipated Start Date: As soon as possible. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Dennis W. Choi, MD, PhD
Department of Neurology
Health Sciences Center, T-12, Room 020
Stony Brook University
Stony Brook, NY 11794
Fax#: (631) 444-1474

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 03/23/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  09/23/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Clinical Assistant Professor      REF#:  F-8513-14-09-F
Budget Title:  same as above      Faculty Position
Department:  Urology      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with Experience

Required Qualifications:  M.D. degree or equivalent, Board Certified or Board Eligible Urologist academically 
oriented with demonstrated clinical and research ability.  New York State medical license or eligibility.  Experience or 
interest in Female Urology.
Preferred Qualifications:  Completed fellowship training in Female Urology.  Academic goals include a teaching 
career.  Interest in research.    

Responsibilities & Requirements:  The Clinical Assistant Professor will be responsible for teaching residents and 
students, providing patient care, participate in supporting the functions of the female urology service and academic 
medical center as well as develop and participate in clinical and/or laboratory research.

Special Notes:  This is a non-tenure track position.  FLSA Exempt position, not eligible for the overtime provisions 
of the FLSA.  Internal and external search to occur simultaneously.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Wayne C. Waltzer, M.D.
Professor and Chairman
Department of Urology
Health Sciences Center, Level 9, Room 040
Stony Brook University
Stony Brook, NY 11794-8093

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/05/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  09/23/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Administrative Assistant I (Part Time)      REF#:  HS-R-9215-14-09-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Ob/Gyn      RF Line#:  TBD
Grade:  N.6      Campus:  Stony Brook West Campus/HSC

     Salary:  $21,780 - $23,760 @ .66 FTE

Required Qualifications:  High School Diploma/GED or equivalent formal education with strong literacy, numeracy 
and computer proficiency.  Three years administrative/clerical experience in a medical office.  Efficient in Microsoft 
Word and Excel.  Detail oriented with good communication and organization skills.  
Preferred Qualifications:  Bilingual Spanish.  Knowledge of IDX automated appointment scheduling system and 
Electronic Medical Records.      

Brief Description of Duties:  The Administrative Assistant will provide administrative support to the physicians and 
staff of the Gynecology Oncology Division in the Department of Obstetrics, Gynecology and Reproductive Medicine.  
The successful candidate will be responsible for the following:

Coordinate physicians and staff with schedule, meetings, conferences and calendar.

Assist with office roles, including surgical coordination, pre-authorizations, receiving patient referrals, and 

completing disability forms.
Communicate with call center, and coordinate patient appointments.

Filing, faxing, scanning and maintaining medical records.

Answer phones and triage physician, patient, student, pharmacy and miscellaneous calls.

Other Duties:  Other responsibilities as assigned by supervisor.

Special Notes:  This is a part-time position, 25 hours per week, Monday to Friday, 9:00 a.m. to 2:00 p.m.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  This has been 
designated as an essential position based on the duties of the job and the functions performed. Positions 
that are designated as such are required to report to work/remain at work even if classes are cancelled, and 
the campus is working on limited operations in an emergency.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  09/28/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Research Technician II      REF#:  HS-R-9216-14-09-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Pharmacology      RF Line#:  TBD
Grade:  N.6      Campus:  Stony Brook West Campus/HSC

     Salary:  $30,000 - $40,000

Required Qualifications:  BS in Biological Sciences.  Two years of full time research experience in an academic or 
industry laboratory setting.  Experience in molecular biology, mammalian cell culture, cell biology and routine protein 
works.  
Preferred Qualifications:  Experience in drug treatment to various cancer cell lines.  Research background in cancer 
biology.  Knowledge on statistics software.      

Brief Description of Duties:  The Research Technician will perform the following tasks with guidance to be part of a 
team elucidating fundamental mechanism of DNA damage response and repair, and testing its potential applications 
for novel anti-cancer therapeutics.  The selected candidate will be responsible for the following:

Maintain cancer cell line cultures.

Run SDS-PAGE and immunoblot analysis.

DNA subcloning and routine DNA/RNA preparation for transfection and viral infection.

Drug treatment to cancer cells and conduct luminescence assay for cell viability.

Ordering supplies and glassware washing.

Prepare common buffers for lab members.

Keep records of experiments and results.

Other Duties:  All other tasks as assigned.

Special Notes:  This is a full time position, 40 hours per week, Monday through Friday, hours vary.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  E) Research (professional) and 
Technical to include lab support positions.

Posting Date:  09/28/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Senior Research Analyst (Hourly)      REF#:  WC-R-9193-14-09-S
Budget Title:  same as above      Research Foundation Support Position
Department:  School of Marine and Atmospheric 
Sciences (SoMAS)

     RF Line#:  R1784000

Grade:  N.11      Campus:  Stony Brook West Campus/HSC*
     Salary:  $13.00 - $16.00 per hour

Required Qualifications:  Bachelor's Degree in Biology or Marine Science.  Familiarity with use, calibration and 
maintenance of scientific instruments.  Experience in piloting small marine vessels (<25 ft.).  SCUBA certified.  Prior 
training in sampling techniques, identification and methods.
Preferred Qualifications:  Master's Degree in Biology or Marine Science.  Competence with the programming 
language R for statistical analysis and graphics.  GIS software knowledge.  Knowledge of the Primer software 
package.  Experience in managing multiple lab and field based research projects.  Experience maintaining, calibrating 
and deploying YSI 6600EDS water quality sondes.  Familiarity with databases and data management.  Familiarity with 
creating purchase orders and ordering materials for both the State and the Research Foundation.  Competence with 
Microsoft Excel and Word.    

Brief Description of Duties:  The Marine Ecology Lab at the School of Marine and Atmospheric Sciences (SoMAS) 
Southampton currently has the need for a full-time person to collect and process samples and assist with research on 
several on-going projects in various near shore benthic habitats along the Northern Atlantic coast.  Incumbent will 
participate heavily in both lab and field based activities, which may involve piloting small marine vessels, and 
sometimes in inclement weather conditions.  Responsible for paperwork related to ordering supplies; sample 
collection and processing and will require training in sampling techniques, identification and methods.  The successful 
incumbent will also be responsible for the following:

Participate in field based research activities.

Construct, maintain lab experiments.

Prepare samples, conduct analysis, maintain CN Elemental Analyzer.

Responsible for data management and quality control.

Responsible for YSI sonde maintenance.

Prepare purchase requisitions, order supplies.

Responsible for filing and report preparation and grant submittal assistance.

Other Duties:  Other duties or projects as assigned

Special Notes:  This is a full time position, 40 hours per week, hours and days vary.  Some weekends are required.  
Travel will be required for this position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  Internal and external search to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime 
provisions of the FLSA. *This position is located at Stony Brook Southampton.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.
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EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  E) Research (professional) and 
Technical to include lab support positions.

Posting Date:  09/28/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory

Descriptive Title:  Administrative Assistant II (Part Time)      REF#:  HS-R-9224-14-09-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Anatomy - Madagascar      RF Line#:  R1788000
Grade:  N.7      Campus:  Stony Brook West Campus/HSC

     Salary:  $18,000 @ 0.50 FTE

Required Qualifications:  High School Diploma/GED.  Four years of full time administrative experience.  In lieu of 
experience, equivalent combination of knowledge and experience may be considered.  Supervisory experience.
Preferred Qualifications:  Bachelor's Degree.  Experience with donor relations and participation in fundraising 
events.  Some knowledge of French and/or Malagasy languages preferred.  Experience with non-profit organization 
working in remote areas of Madagascar.     

Brief Description of Duties:  The Administrative Assistant will be responsible for the following functions: 
Assist with developing and maintain all operations of the Madagascar Ankizy Fund (MAF) in concert with the 

Executive Director, the Malagasy Coordinator, and the Malagasy Technical Advisor.  
Maintain and update the database of MAF donors.  

Reconcile all expenditures from MAF accounts in Madagascar on a monthly basis.  

Assist in the development and execution of fundraising events and programs to support current and future 

education and health care operations.

Other Duties:  Other duties as assigned.

Special Notes:  This is a part time position, 18.75 hours per week, 9:00 a.m. to 3:00 p.m., days vary.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  Travel will be 
required to Madagascar at least once a year to assist with coordination of operations in main office, to 
provide logistical coordination for health care missions and to ensure maintenance and smooth operation of 
Madagascar Ankizy Fund Schools.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  09/23/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 597 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Clerical Specialist I      REF#:  HS-R-7818-14-09-F
Budget Title:  same as above      Research Foundation Support Position
Department:  Neurology      RF Line#:  R0319000 
Grade:  N.6      Campus:  Stony Brook West Campus/HSC*

     Salary:  $31,500 - $37,000

Required Qualifications:  High School Diploma/GED.  Three years of full time clerical experience in a medical 
setting.  Excellent communication skills.  Proficiency in Microsoft Office and Outlook.  Ability to multi-task in a fast 
paced medical office environment.  Familiarity with commercial and federal insurance payers: referral and co-pay 
requirements, authorization and verification processes. 
Preferred Qualifications:  Knowledge of Stony Brook University policies and procedures.  Knowledge of 
Neurological diagnoses/terminology; familiarity with Botox use in Neurology.  Ability to assist in managing and 
coordinating expansion of Botox business.  Experienced in use of IDX, UHIS, and Cerner PowerChart.  Bilingual 
Spanish.    

Brief Description of Duties:  The purpose of the Clerical Specialist I is to provide crucial support to the Botox 
program in Neurology which will allow the daily operations to run more efficiently and continue to allow the Neurology 
department to provide high quality care in a timely manner.

Assist the main Botox coordinator by scheduling appointments according to the Physicians' schedule.  Obtain 

prior authorizations for procedure and medication and verify insurance eligibility.
Ensure timely delivery of medication and ensure medication is stored correctly.  

Oversee that patients continue on their appropriate injection schedule with constant communication with 

Physicians regarding patients care.
Obtain insurance referrals/authorizations/pre-certifications for EMGs, EEGs, TPIs, MRIs, and other radiological 

procedures.
Serve as back up support for the 450 report (i.e. checking on referrals/authorizations and eligibility).

Other Duties:  As assigned. 

Special Notes:  This is a full-time position, 37.5 hours, days and hours vary - flexibility (nights and weekends) 
in work schedule is required.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding. FLSA non-exempt position, eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  *This position is located at Tech Park, East Setauket, NY.

Essential Position: This has been designated as an essential position based on the duties of the job and the 
functions performed. Positions that are designated as such are required to report to work/remain at work even if 
classes are cancelled, and the campus is working on limited operations in an emergency.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/05/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
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http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  09/23/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Patient Care Technician      REF#:  HS-R-9127-14-09-F
Budget Title:  same as above      Research Foundation Support Position
Department:  Preventive Medicine      RF Line#:  R0414000
Grade:  N.4      Campus:  Stony Brook West Campus/HSC*

     Salary:  $28,000 - $32,000

Required Qualifications:  High School Diploma/GED.  Minimum of one year of recent full-time clinical experience.  
Excellent communication and computer skills.
Preferred Qualifications:  Medical Assistant or Nurse's Aide certification.  Experience working in a medical office 
setting.  Experience performing EKGs and phlebotomies.  Experience using an Electronic Medical Record (EMR) and 
Microsoft Office applications.  Working knowledge of IDX and Powerchart applications.    

Brief Description of Duties:  The Patient Care Technician will assist licensed practitioners and/or health care 
professionals with patient care and general clerical duties within the office.  The successful candidate will:

Perform delegated basic and more advanced duties relating to patient care services, including vital signs and 

patient intake using EMR.  Assist physicians and nurse practitioners with procedures during course of procedure, 
provide physician and nurse practitioner with required supplies and instruments, including preps for testing.  
Prepare and send out specimens and cultures, administer diagnostics, tests, EKGs, etc.
Share responsibilities with clinical staff to accurately document all pertinent areas within the EMR, follow up on all 

patient messages and correspondence, review labs, pt/inr reports and follow up as necessary.
Assist clerical staff with all front desk activities including answering phones, filing, chart work, discharging 

patients and providing discharge summary, scheduling follow up appointments, printing updated schedules, 
responding to messages, assisting patients with form completion, reviewing forms for completion.
Clean, maintain and restock all exam rooms on a daily basis.

Other Duties:  As assigned.

Special Notes:  This is a full time position, 40 hours per week, Monday through Friday, 8:30 am. to 5:00 pm.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  Occasional 
travel for site visits or health fairs may be required.  *This position is located at Stony Brook Medical Park.

Patient Contact:  Prior to start date, the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook University's 
Employee Health Services (The hiring department will be responsible for any fee incurred for examination), clear a 
background investigation, submit (3) written references, and provide a copy of any required New York State 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/05/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
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OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  09/23/2014

Additional Categories:  

34 of 52 09/29/2014



Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Administrative Support Staff 
(Temporary)

     REF#:  HS-R-8299-14-09-F

Budget Title:  Secretary I      Research Foundation Support Position
Department:  Small Business Development Center 
(SBDC) 

     RF Line#:  R1867000

Grade:  N.3      Campus:  Stony Brook West Campus/HSC
     Salary:  $26,000 - $33,685

Required Qualifications:  High School Diploma or GED certificate.  One year of full-time experience performing 
routine office work in support of project, departmental, or business administration.  Computer skills with Microsoft 
Office and customer service skills.
Preferred Qualifications:  Associate's or Bachelors Degree in any field.  An additional three years of experience 
performing routine office work in support of project, departmental or business administration.  Experience with data 
entry.  Experience with government economic development offices and disaster recovery programs for small business 
from New York State, FEMA or the SBA.  Knowledge of the small business loan process and the accompanying 
documentation.  Experience with public speaking and active outreach efforts for promotional purposes.      

Brief Description of Duties:  This position will maintain the Riverhead and Shirley NY Rising Hurricane Sandy 
Disaster Recovery outreach offices to field inquires regarding the programs available to small business owners and 
exchange information at offices and public events for outreach.  The incumbent will collectively support four Disaster 
Recovery Business Advisors with data entry, client contact and file management. They will maintain communication 
with the Stony Brook main office at all times.  The selected candidate will:

At a SBDC satellite outreach office, fielding inquires via phone, walk-in or email relating to the Hurricane Sandy 

Disaster Recovery Programs.  Maintain a presence at the Riverhead and Shirley outreach offices for the duration 
of NY Rising and ensure offices are stocked with informational materials at all times.  Attend community and 
business events to disseminate information to small business owners about NY Rising.  Maintain a record of all 
NY Rising inquires and follow up with inquires as appropriate.
Maintain communication between the Riverhead and Shirley offices with the Stony Brook central office.  Maintain 

records of client cases, inquires and grant/loan applications with paper files and the MQS data base.  These 
duties include filing, faxing, answering phones, and copying.
Assist the four NY Rising Disaster Recovery Business Advisors with correspondence, paperwork, case files, 

obtaining the necessary counseling forms from clients and data entry.  Assist SBDC clients with scanning 
documents and reviewing document checklists before the grant and loan application is completed.  Coordinating 
the Disaster Recovery Business Advisors schedules' with the Stony Brook Office and relay communications to 
the Disaster Recovery Business Advisors from clients and fellow staff.

Other Duties:  As assigned by Regional Director and Disaster Recovery Team.

Special Notes:  This is a full time, temporary position (one year with a possible extension), 37.5 hours per 
week, Monday through Friday, 8:30 am to 4:30 pm.  The Research Foundation of SUNY is a private educational 
corporation.  Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the 
availability of funding.  Internal and external search to occur simultaneously.  FLSA Nonexempt position, eligible for 
the overtime provisions of the FLSA. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/05/2014, unless specifically noted otherwise in the Special Notes Section.
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EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  09/23/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Supervisor      REF#:  WC-R-7890-14-09-F
Budget Title:  Services Specialist      Research Foundation Support Position
Department:  Central Receiving      RF Line#:  R3404000
Grade:  N.8      Campus:  Stony Brook West Campus/HSC

     Salary:  $42,600 - $50,000

Required Qualifications:  High School Diploma/GED.  Knowledge of the field or trade gained through on-the-job 
training or courses and supervisory experience equivalent to five full time years.  In lieu of experience, an Associates 
degree plus two years of experience in the field or trade as a supervisor may be substituted.  Proven skills using 
tools/equipment relative to the needs of position.  Able to work independently, train other staff members, and maintain 
records.  Good verbal and writing communication skills.  Ability to lift heavy packages up to 150 lbs.  Must have, keep 
and maintain the appropriate valid NYS Driver's License; have a motor vehicle record which is free from major 
violations or a pattern of repeat violations.  Applicants must submit their operator's license number on their application 
form for a motor vehicle check.
Preferred Qualifications:      

Brief Description of Duties:  The Supervisor will provide on-the-job training and supervision to floor 
workers/laborers/drivers employed in the Central Receiving Department.  The selected candidate will supervise and 
schedule work-flow with emphasis on receiving shipments ordered against encumbered Purchase Order's for State, 
Research, and Stony Brook Foundation. 

Supervise staff in all aspects of Central Receiving from receipt to delivery of merchandise/equipment ordered.  

Check accurately for damages or miss-delivery of shipments.  Supervise work crews and drivers.  Coordinate 
schedules.
Instruct and train staff.  Answer questions on incoming and outgoing shipments to end users, and truckers.  Keep 

warehouse organized and clean.  Stay updated with safety codes regulations on hazardous materials that is 
received and delivered via Central Receiving along with maintaining a safe warehouse.
Assign work duties to staff as needed.

Meet with employees to discuss work related problems and report to manager to discuss solutions.

Other Duties:  As assigned by Manager.

Special Notes:  This is a full time position, 40 hours per week, Monday through Friday, 8:00 a.m. to 4:30 p.m.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/04/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  B) Administrative and Professional 
Positions (excluding teaching and patient/clinical care).

Posting Date:  09/22/2014
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Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory. 

Descriptive Title:  Administrative Assistant I (Part-Time)      REF#:  HS-R-9198-14-09-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Family Medicine      RF Line#:  R2250000
Grade:  N.6      Campus:  Stony Brook West Campus/HSC*

     Salary:  $24,000 @ 0.8 FTE

Required Qualifications:  High School Diploma/GED.  Three years of progressively responsible full time office 
experience.  Ability to communicate effectively with staff, families, children and the public via telephone and personal 
contact.  Ability to use computer and word processing software programs, multi-lined telephone system and copier.  
Ability to sort, alphabetize documents, records and/or files.  Good written, literacy and language skills.  
Preferred Qualifications:  Associate's Degree.  Additional, progressively responsible office experience.  WIC 
experience.  Bilingual Spanish.    

Brief Description of Duties:  The Administrative Assistant will provide administrative support for the Special 
Supplemental Nutrition Program for Women Infants and Children (WIC).  

Provide participant centered clinic support for the WIC program.  Meet compliance training requirements for the 

Research Foundation at Stony Brook University, Stony Brook Medicine and the WIC Program.  Incumbent is 
responsible for handling personnel paper work including, employee time-sheets bi-weekly in accordance to the 
Research Foundation rules and regulations.  Complete time effort reports quarterly and quality assurance self- 
evaluation biannually as required by the WIC program.
Answer telephones, retrieve voicemail messages and relay messages to appropriate staff.

Verify documents and proof of financial, residential and categorical eligibility for the WIC Program.  Distribute 

WIC Checks and ensure proper use.  Utilize WICSIS according to state policy.
Under the supervision of the Director of Operations and Local Agency Site Managers assist in the 

implementation of WIC program policies and protocol.
Provide good customer service to participants including, help with language translation for participant and staff 

members.  Educate participants about the WIC Program.  Include guidance to other local community programs 
by providing educational material and referral resources that can be beneficial to the participant.
Facilitate/schedule staff meetings including community outreach visits, conferences and workshops.  Participate 

in group facilitated discussion classes at the local agency as needed.
Coordinate reproduction and maintain inventory of all WIC program materials.  Ensure materials are available in 

appropriate languages.
Conduct anthropometry measurements and on site hematology using the finger stick method to determine 

hemoglobin levels in participants (The Certification is done at SBU when the candidate is selected).  Conduct 
quality assurance tests and organize and maintain site hematology binder in correlation with Stony Brook 
Medicine rules and regulations.
Conduct and maintain inventory of all office, hematology, and breast-feeding supplies needed for the WIC 

program.
Maintain participant files.  File and pull charts for WIC participant appointments.  Provide chart to appropriate 

staff member. Conduct on going chart review to ensure WIC files are maintained properly.
Review/screen medical referral forms and medical documentation forms for accuracy and completeness.

Review updated WIC policies, memos, and Communiqués as they are released to the local agency.

Ensure the presence of participants at all certifications and health and nutrition update appointments.

Schedule appointments for initial and existing WIC participants in the federally mandated time period.  

Reschedule appointments when needed.   Review appointment no-show lists and contact participants by phone 
and/or mail to ensure that participants receive WIC benefits.

Other Duties:  

Special Notes:  This is a part time position, 30 hours per week, days and hours vary.  Occasional Saturdays 
may be required.  The Research Foundation of SUNY is a private educational corporation.  Employment is subject to 
the Research Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and 
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external search to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  
*This position is located in Bay Shore.  Travel to other satellite offices may be required.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/04/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  09/22/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.

Descriptive Title:  Clerk II (Part Time)      REF#:  HS-R-9208-14-09-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Urology      RF Line#:  TBD
Grade:  N.5      Campus:  Stony Brook West Campus/HSC

     Salary:  $14,840 - $16,960 @ .53 FTE 

Required Qualifications:  High School Diploma/GED.  Two years of full time experience in work related position with 
at least 6 months medical office experience.  
Preferred Qualifications:  Experience with Centricity IDX system and/or Cerner Powerchart.  Some experience with 
obtaining insurance referrals.  Excellent communication, organizational and interpersonal skills.  Computer literacy 
and typing skills.      

Brief Description of Duties:  The Clerk will validate patient insurance, obtain referrals and CT authorizations.  The 
successful incumbent will be responsible for the following:

Validate patient Insurance.

Obtain referrals for patient outpatient visits.

Obtain authorization for Radiology.

Assist with phone coverage.

Other Duties:  Other duties as assigned

Special Notes:  This is a part time position, 20 hours per week, days vary, 8:30 am. to 5:00 pm.  The Research 
Foundation of SUNY is a private educational corporation.  Employment is subject to the Research Foundation policies 
and procedures, sponsor guidelines and the availability of funding.  Internal and external search to occur 
simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA..

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required). 

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/04/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  09/22/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Postdoctoral Research Associate      REF#:  WC-R-9211-14-09-S
Budget Title:  Postdoctoral Associate      Research Foundation Professional Position
Department:  Brookhaven National Labs      RF Line#:  R1786000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC*

     Salary:  $38,000 - $50,000

Required Qualifications:  PhD in Chemical Engineering or related field such as Biochemistry.  Laboratory 
experience in Chemical Engineering, Biochemistry or related field.  
Preferred Qualifications:  Demonstrated experience in modeling of metabolic networks, stable isotope metabolic 
flux analysis (stationary and instationary), analytical biochemistry (GC/MS and/or LC/MS), mass spectrometry, 
systems biology, and skills in programming and using mathematics software (MatLAb).  Publication record in 
international journals.

Brief Description of Duties:  The position is part of a multi-investigator consortium, employing integrative genomics, 
proteomics and quantitative modeling approaches to provide a transformational understanding about accumulation of 
modified fatty acids in plants.  The responsibility of the successful applicant will be to develop and apply experimental 
and predictive modeling to better evaluate transgenic events and to provide non-intuitive solutions to optimization of 
the accumulation of modified fatty acids.  The successful incumbent will be responsible for the following:

Development and application of computational models.

Plant tissue culture.

Chemical analysis (GC/MS, LC/MS).  Training will be provided on regulations.

Extraction and derivatization. Training will be provided on regulations.

Plant culture.

Participate in lab meetings presenting research data.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  *The position will be located in the Biological, Environmental and Climate Sciences 
Department of Dr. Jorg Schwender at Brookhaven National Laboratory, Upton, New York.  Night and 
weekend work is required. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  09/28/2014
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Additional Categories:  E) Research (professional) and 
Technical to include lab support positions.
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Postdoctoral Associate      REF#:  WC-R-9213-14-09-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Geosciences      RF Line#:  R1831000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC

     Salary:  $38,000 - $49,000

Required Qualifications:  PhD, or the equivalent degree from a foreign university, in Geosciences, Planetary 
Sciences, Astronomy, Physics or related field.  Applicant must have successfully defended their dissertation prior to 
the start date.  Course work or research experience in remote sensing and/or geospatial analyses and planetary 
geology.  
Preferred Qualifications:  Research experience related to geology of Mars.  Experience in processing and analyzing 
infrared spectral datasets from spacecraft.  Experience with scientific programming in IDL, Python, Matlab, C+-based 
language, or similar.  Effective writing and verbal communication skills.  Demonstrated outstanding research ability, 
with an emphasis on critical thinking skills and high productivity.  

Brief Description of Duties:  The Postdoctoral Associate will conduct research in Planetary Science, with an 
emphasis on quantitative studies of Martian surface and crustal materials through analysis of spacecraft data.  The 
successful incumbent will be responsible for the following:

Process, analyze and interpret visible and infrared images from Mars.

Summarize findings in conference presentations and publications.

Process, analyze and interpret supporting data sets and models such as elevation, geologic maps, and general 

circulation models.
Read and synthesize information from relevant scientific literature to inform geologic interpretations of planetary 

data.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/15/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  09/28/2014
Additional Categories:  E) Research (professional) and 
Technical to include lab support positions.
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Postdoctoral Associate      REF#:  HS-R-9220-14-09-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Medicine - Infectious Diseases      RF Line#:  R1870000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC

     Salary:  $38,000 - $49,000

Required Qualifications:  Doctoral degree or the equivalent degree from a foreign university.  Ability to communicate 
effectively, both verbal and written.  
Preferred Qualifications:  Doctorate in Biological Sciences, Microbiology, or Biochemistry.  Experience in a related 
research discipline and have a thorough understanding of developing mAbs.  Expertise with investigating pathogens 
in animal models.  Research background in S. aureus, E.coli or Klebsiella.  

Brief Description of Duties:  The Postdoctoral Associate will assist the Director and other investigators in the 
Division of Infectious Diseases.  The selected candidate will be under direct supervision of the investigators in the lab.  
Incumbent will perform research and ensure that all experiments are conducted  following the policies and procedures 
of Stony Brook University and the Research Foundation for the State University of New York.  The selected candidate 
will be responsible for the following:

Perform experiments to generate and characterize monoclonal Antibodies (mAbs) to pathogens to 

Staphylococcal enterotoxins and Klebsiella polysaccharides. Using these mAbs and already developed mAbs 
study the effect on pathogenesis of S. aureus and Klebsiella infections.
Interpret and evaluate the experimental results to advance the research on bacterial pathogenesis with a focus 

on monoclonal antibodies against S. aureus and K. pneumonia serotypes.
Data analysis and documentation of studies.

Preparation of manuscripts and reports.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  Night and weekend work is required. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/10/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  09/28/2014
Additional Categories:  E) Research (professional) and 
Technical to include lab support positions.
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Postdoctoral Associate (3 Positions)      REF#:  WC-R-9195-14-09-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Graduate School      RF Line#:  R1822000, R1823000, R1824000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC

     Salary:  $38,000 - $50,000

Required Qualifications:  PhD in a Biological Science fields.
Preferred Qualifications:  Previous experience in working with underrepresented groups.

Brief Description of Duties:  The IRACDA NY-CAPS program is a full time - three year postdoctoral fellowship 
(renewed annually) designed to provide balanced training in research, teaching and professional development for 
postdoctoral fellows seeking to pursue highly productive academic careers as scholars-teacher-researchers.  The 
Postdoctoral Associates will assist the Principal Investigator and will conduct research and ensure that all 
experiments and data analysis are appropriately conducted following the policies and procedure of Stony Brook 
University.  Through a blended model of research and teaching, NY-CAPS postdoctoral fellows receive mentored 
training in research, a diversity of pedagogic training, and practical exposure to a range of academic institutions.  
NY-CAPS fellows will engage in a rigorous training program that complements traditional research training with 
several modalities for pedagogic training as well as mentored teaching experience at our partner institutions: The City 
University of New York Brooklyn College, The State University of New York Old Westbury and Suffolk County 
Community College. 

Under the direction of Principal Investigators, the incumbent will participate in conducting research in a biological 

science field.  This includes designing experiments, collecting and analyzing data using specialized techniques.
The Postdoctoral Associates will take part in teaching mentoring at one of the partner institutions (CUNY 

Brooklyn College, SUNY Old Westbury and or SCCC) and participate in designing a course, co-teach, distance 
learning, etc to foster and strengthen the overall teach and research opportunities at the partner institutions.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  As per sponsor's grant guidelines, only US Citizens or Permanent Residents may be 
considered for the position.  Travel will be required to annual NIH IRACDA meeting for this position.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Additional required elements can be accessed and submitted through the IRACDA NY-CAPS program 
website IRACDA NY-CAPS Postdoc Guidelines.

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/23/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
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CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  09/24/2014
Additional Categories:  E) Research (professional) and 
Technical to include lab support positions.
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Program Director      REF#:  HS-R-8518-14-09-F
Budget Title:  Project Staff Associate      Research Foundation Professional Position
Department:  Dean's Office, SOM      RF Line#:  R1053000
Grade:  E.99      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with Experience

Required Qualifications:  Bachelor's Degree in education or related field.  Three years of faculty development 
experience in a medical school or academic medical center and hospital, including but not limited to: Faculty Affairs 
matters and Faculty Development programs.  Working with faculty from a wide range of academic medical fields.  
Undergraduate medical education and/or graduate medical education.  
Preferred Qualifications:  Master's or Doctoral Degree.  Five years of experience in Faculty Affairs and Faculty 
Development in a medical school or academic medical center and hospital.  Demonstrated leadership in promoting 
faculty development.  Proven strong verbal and written communication skills.  Demonstrated excellent interpersonal 
skills.  Proven ability to integrate technology with pedagogy.  Proven excellent data analysis skills.  Demonstrated 
ability to maintain harmonious working relationships and effectively address complex and sensitive administrative 
issues.  Strong knowledge of programs and processes related to faculty mentoring, evaluation, promotion and 
recognition.  Experience with database systems.  Proven excellent managerial and leadership skills.  Portfolio of 
achievements and outcomes.  

Brief Description of Duties:  The Program Director will be reporting directly to the Vice Dean for Faculty Affairs & 
Faculty Development (FA-FD), Stony Brook School of Medicine (SOM), this inaugural leadership position will manage 
and develop a diverse portfolio of educational, advancement and training programs for faculty with priority areas 
being, but not limited to: orientation and faculty development programs for the engagement, mentoring and 
professional and career development of SOM faculty and its units/affiliate.  This requires working closely with faculty, 
administrators and staff to design, implement, and evaluate programs that serve the faculty across the SOM. The 
selected candidate will work directly with the Vice Dean of FA-FD to:  
Education:

Provide leadership to the faculty in the development and implementation of the pedagogical techniques that will 

be utilized in the new curriculum.
Provide support for faculty in implementing the new curriculum of the Stony Brook University SOM with a focus of 

enabling faculty to develop and coordinate the delivery of instructional methods, including the integration of 
Team-Based Learning (TBL), case based seminars, and active large group teaching as determined through 
needs analysis.
Facilitate excellence through dissemination of pedagogical information and methodologies; and promote 

interaction among members of the SOM that focus on sharing pedagogical ideas.
Design the delivery of instructional development workshops and programs for faculty.

Collaborate with faculty to develop innovative educational offerings and create a viable environment for the 

scholarship of teaching and learning. Create a culture of teaching excellence.
Develop and sustain faculty development events, workshops, programs, seminars, learning communities, and 

conferences designed to improve teaching and learning.
Build a diverse portfolio of workshops and programs for a wide set of interests in a variety of formats, ranging 

from short-term just-in time training to workshops over multiple sessions to online interactive tools, videos and 
events relevant to faculty and department chairs. Work with staff in other units and schools in developing these 
programs and in supporting existing programs.
Maintain current knowledge in the field of teaching and learning and maintain a personal scholarly agenda, 

including regular research, publications, and appropriate national presentations in the field of faculty development 
in medical education and academic clinical practice.
Identify written and electronic resources (locally, nationally and internationally) in the faculty development. When 

appropriate, customize and make them available.
Be responsible for the implementation of professional development programs offered by the FA-FD office. Work 

closely and harmoniously with the FA-FD staff to schedule and implement programs. This includes oversight of 
all program logistics including scheduling, reserving space, ordering food and supplies, and coordinating 
registration for programs.
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Develop and maintain comprehensive knowledge about current research on professional development for SOM 

faculty and programs that support faculty, as well as what peer universities are offering, to ensure that the Stony 
Brook SOM is at the cutting edge.
Develop and execute a plan to document and assess the impact and effectiveness of the programs through the 

use of individual interviews, surveys, focus groups or other data collection and assessment mechanisms. 
Conduct in-depth data analysis. Recommend and implement changes. Prepare material and written reports that 
can facilitate the Vice Dean's interactions for internal and external audiences.
Develop internal and external communication and marketing materials, and ensure updates to the FA-FD 

website. Develop communication strategies to disseminate information to targeted groups of faculty.
Implement the use of emerging technologies for marketing and program delivery (e.g., Drupal and web page use, 

video streaming and uploading, calendars, archiving, social media, Smartphone apps). Identify vendors and 
consultants when appropriate. Supervise and advise other staff regarding the implementation of new strategies 
adopted.
Establish relationships with faculty members in the various departments, especially junior faculty and new faculty. 

Assess needs for ongoing and new programs. Actively scan on-going programs and events on campus to keep 
current with emerging expertise, resources, and needs. Other duties as assigned.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  Night and weekend work is required.  Travel to conferences will be required for this 
position.

The selected candidate must successfully clear a background investigation.

Application Procedure:   Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/05/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  B) Administrative and Professional 
Positions (excluding teaching and patient/clinical care).

Posting Date:  09/23/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Postdoctoral Associate (2 Positions)      REF#:  WC-R-9177-14-09-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Graduate School      RF Line#:  R1411000, R1414000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC

     Salary:  $40,000 - $55,000

Required Qualifications:  PhD in a Science, Technology, Engineering or Math (STEM) fields.  
Preferred Qualifications:  Previous experience in working with under represented groups.  Previous post doc 
experience. Inclusion in other diversity programs either as an undergraduate or graduate.  

Brief Description of Duties:  AGEP-T (Alliance for Graduate Education and the Professoriate - Transformation) 
FRAME (Frontiers of Research and Academic Models of Excellence) is funded by the National Science Foundation 
and administered out of the Center for Inclusive Education (CIE).  This program focuses on increasing diversity in the 
academy in Science, Technology, Engineering and Mathematics (STEM) and providing targeted support for research 
and pedagogic development to highly qualified postdocs.  AGEP-T FRAME will provide targeted support and intensive 
training to become highly productive and independent researchers who can compete for faculty positions at top notch 
research institutions. The Postdoctoral Associate will be responsible for the following:

Under the direction of Principal Investigators, the incumbents will participate in conducting research in STEM - 

Science, Technology, Engineering and Mathematics field.  This includes designing experiments, collecting and 
analyzing data using specialized techniques.
The Postdoctoral Associates will take part in pedagogic and professional development training provided through 

the AGEP-T FRAME Program.

Special Notes:  These are full time positions.  The Research Foundation of SUNY is a private educational 
corporation.  Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the 
availability of funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and 
external search to occur simultaneously.  As per NSF AGEP-T grant guidelines, only US citizens may be 
considered for the position.  Travel will be required to annual NSF meeting.     

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, resume and cover letter to the Online Resume System (electronic submission utilizing the blue 
resources box at the bottom of the posting is required).  

Additional required elements can be accessed and submitted through the AGEP-T program website AGEP-T 
Postdoc Guidelines.

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 10/23/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  09/23/2014
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Additional Categories:  E) Research (professional) and 
Technical to include lab support positions.
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Civil Service Test Announcements 

Exam 

Title 

Exam 

Number 

Salary 

Grade 
Description 

Test 

Date 

Application 

Deadline 

Radiologic 
Technologist 

20-409 SG-9 Examination is open to all qualified individuals. 
Test held 
periodically 

Applications 
accepted 
continuously 

Senior Radiologic 
Technologist 

20-410 SG-12 Examination is open to all qualified individuals. 
Test held 
periodically 

Applications 
accepted 
continuously 

Licensed Practical 
Nurse 

20-413 SG-9 Examination is open to all qualified individuals. 
Test held 
periodically 

Applications 
accepted 
continuously 

Nurse 1 20-826 SG-14 Examination is open to all qualified individuals 
Test held 
periodically 

Applications 
accepted 
continuously 

Nurse 2 20-830 SG-16 Examination is open to all qualified individuals 
Test held 
periodically 

Applications 
accepted 
continuously 
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