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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

Descriptive Title:  Recycling Specialist REF#:  WC-S-8594-14-08-F
Budget Title:  same as above State Classified Position
Department:  Campus Operations & Maintenance State Line#:  22864
Grade:  SG.08 Campus:  Stony Brook West Campus/HSC

Status:  Permanent

Required Qualifications:  Per Civil Service Standards and Specifications.  Physically able to perform heavy physical 
labor.  Ability to understand and follow verbal and written instruction.  Ability to stand for long periods of time.  Must 
possess, keep and maintain appropriate valid NYS Driver License; have a motor vehicle record which is free from 
major violations or a pattern of repeat violations.  Applicants must submit their operator’s license number on their 
application form for a motor vehicle check.  New York State Commercial Driver's License - Class B CDL (Commercial 
Driver's License) in order to operate the recycling vehicles.  Incumbent must continuously maintain a valid CDL 
license, as well as NYS Driver's license to remain employed. 
Preferred Qualifications:    

Brief Description of Duties:  The Recycling Specialist will collect, organize and process recyclable materials and 
products from various University locations.  The selected candidate will:  

Collect and transport papers, bottles, cans and pallets from Campus buildings, Hospital/HSC, and other areas as 

deemed necessary by the manager and/or supervisor.  These recyclables shall be serviced once to twice a week 
or more frequently as deemed necessary by manager and/or supervisor.
Sort, shred and bale paper and cardboard.  Recyclable paper shall be sorted and contaminants removed.

Collect pallets and load into trailer.  Off-spec pallets to be deposited at South P Materials Recycling and Handling 

Area (SP MRHA).
Collect bottles and cans on Campus and remove contaminants.  Containers shall be cleaned and sanitized and 

returned back to service.
Provide general housekeeping for the recycling processing area, loading dock areas, where recycling trailers are 

located, and other paths of handling recyclable materials.
Help maintain South P Materials Recycling and Handling Area and truck scale.

Help maintain records of bin pickups and servicing.  Records shall be kept neatly and accurately, and submitted 

in a timely manner.
Weigh all materials, and help document weights of all materials being removed by service provider(s).  Receipts 

and records shall be submitted to Supervisor.
Operate powered forklifts, down-stroke vertical balers, bucker loader, and box trucks (skid steer, rear packer 

truck).  Help maintain the packer trucker a minimum of twice a month (grease and remove paper in tracking).
Remove surplus/scrap materials when assigned by manager and/or supervisor.

Other Duties:  

Special Notes:  This is a full time position, 40 hours per week, Monday through Friday, 7:00 a.m. to 3:30 p.m.  FLSA 
Nonexempt position, eligible for the overtime provisions of the FLSA.  Internal and external search to occur 
simultaneously.  Mandatory rehire roster candidates have preference.  Travel to satellite campuses may be 
required.  

Seniority for promotion is the length of service in Operational Services bargaining unit.  Seniority applies only to those 
who meet the posted qualifications/job requirements for vacant non-competitive class positions in salary grades 
higher than the applicants grade.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those who are interested in this position and meet the required qualifications, should 
submit a State employment application to:
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Human Resource Services
State Classified Appointments
390 Administration Building
Stony Brook University
Stony Brook, NY 11794-0751

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/20/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  H) Service positions to include laborer, 
groundskeeper, bus driver, janitor and cleaner.

Posting Date:  08/08/2014

Additional Categories:  
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The best ideas in medicine start with the best people.  At Stony Brook Medicine, our highest 
calling is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates 
and elevates all of Stony Brook University’s health-related initiatives: education, research and 
patient care. It includes Stony Brook University Hospital, Long Island’s premier academic medical 
center.   With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We 
are home of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island 
Children’s Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. 
At Stony Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the 
best ideas in medicine.

INTERNAL/EXTERNAL POSTING
Descriptive Title:  Teaching and Research Center Nurse 
I/II ( 1 Per Diem position)

REF#:  UH-S-1244-14-S-2

Budget Title:  same as above State Classified Position
Department:  NICU State Line#:  
Grade:  SG-16 Campus:  Stony Brook University Hospital

Status:  Permanent

Required Qualifications:  Possession of, or eligibility for, a license to practice as a registered nurse in New York 
State and one year of post-licensure acute care* experience.   A Bachelor degree in Nursing may be substituted for 
one year of the experience
.
Preferred Qualifications:  BSN, strong clinical skills, current ICU experience, Pediatric experience.  

Brief Description of Duties:  Consistent with the title.

Other Duties:  As assigned.

Special Notes:  Shift:  1 per diem position.  Shifts and days will vary.  Please note Stony Brook Medicine is a 
smoke free environment.

Prior to start date, the selected candidate must meet the following requirements:  Successfully complete 
pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee Health 
Services (The hiring department will be responsible for any fee incurred for examination), submit (3) written 
references, and provide a copy of any required New York State license(s)/certificate(s).  Please be advised that failure 
to comply with any of the above requirements could result in a delayed start date and/or revocation of the employment 
offer.

*Acute Care is defined as medical services provided for illnesses that are short-term (usually less than 30 days), 
intense, and have a relatively severe to very severe course, requiring knowledge and expertise in the vigilant 
monitoring of subtle changes in the patient's condition, as well as ability to quickly recognize and identify potential 
problems and conditions resulting from a previous disease.

Internal applicants are NOT subject to background investigation [disregard notation regarding background 
investigation below].  Applicants must include "Hire Date" and "Current Work Unit" in his/her application.  Applicants 
for this position must currently be employed by Stony Brook Medicine as a T&R Nurse I, II in order to be considered.   
Current supervisor will be contacted for a reference.  

The selected candidate must successfully clear a background investigation.

Application Procedure:  
EXTERNAL APPLICANTS:                                                                                                       
Apply on-line, or send state application, resume and cover letter to:                       
Stony Brook Medicine                                                                                                            
Department of Human Resources      
Recruiting - Attn: Nurse Recruiter      
Level 5 Room 5-680                                         
Stony Brook, New York 11794-7575
or Fax application to 631-444-2509      

INTERNAL APPLICANTS:(Internal Lateral Transfer (same title):
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Complete a Nursing Transfer Application. Resume may be included.
(Nursing Transfer Application can be downloaded from SBUMC Intranet, under HR Forms, Form #21)
Submit applications to:
Lynn Antonawich, Assistant Director of Nursing
Level 5 - Room - 059
 INTERNAL ZIP =7598
 FAX: 4-2025

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D2) Nursing - Open to all. Posting Date:  08/08/2014
Additional Categories:  

5 of 45 8/11/2014



The best ideas in medicine start with the best people.At Stony Brook Medicine, our highest calling 
is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates and 
elevates all of Stony Brook University’s health-related initiatives: education, research and patient 
care. It includes Stony Brook University Hospital, Long Island’s premier academic medical center.  
 With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We are home 
of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island Children’s 
Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. At Stony 
Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the best 
ideas in medicine. 

INTERNAL/EXTERNAL POSTING
Descriptive Title:  Clerk 1 (1 F/T evening position) REF#:  UH-S-1246-14-S
Budget Title:  Switchboard Operator State Classified Position
Department:  Communications Department State Line#:  TBD
Grade:  SG-6 Campus:  Stony Brook University Hospital

Status:  

Required Qualifications:  Ability to pass job related exam.

Preferred Qualifications:    

Brief Description of Duties:  

Other Duties:  As assigned.
Answer calls within the first ring.  Place yourself on unavailable whenever you cannot answer the next incoming 

call.
Properly greet and identify yourself by first name (as described in procedures) when answering each and every 

call.
Interact with each caller in a timely, courteous and professional manner, regardless of the emotional state and 

conduct of the caller.
Search by multiple names, titles and categories to identify the proper person, department, procedure and on call 

schedule.
Overhead page only for medical emergencies.

Execute all Codes and Emergencies according to our system's procedures.

Swap out pagers, update paper status and schedules as requested.

To ensure accuracy and eliminate call backs, complete each transaction while the caller remains on the phone 

with you.
Open and follow all notes in our Directory, Procedures and On-Call Schedules before executing each request.

To prevent wrong connections, read back to caller the first name, last name and department of the person you 

are about to connect to.
Assist in training all new personnel.

Maintain satisfactory attendance.

Perform other clerical duties as necessary.

Special Notes:  Shift:  1 Full-time evening position -4:00 pm  - 12:30 am - Tuesday through Saturday.  (Pass 
Days:  Sunday and Monday).  
Please note Stony Brook Medicine is a smoke free environment. 

Prior to start date, the selected candidate must meet the following requirements:  Successfully complete 
pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee Health 
Services (The hiring department will be responsible for any fee incurred for examination), submit (3) written 
references, and provide a copy of any required New York State license(s)/certificate(s).  Please be advised that failure 
to comply with any of the above requirements could result in a delayed start date and/or revocation of the employment 
offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:   Apply on-line, or send state application, resume and cover letter to:
Stony Brook Medicine
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Department of Human Resources
3 Technology Drive - Suite 100
East Setauket, NY  11733-4073
INTERNAL ZIP = 9300

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/20/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  Posting Date:  08/06/2014
Additional Categories:  C) Secretarial and Clerical 
positions (including Administrative Assistant).
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The best ideas in medicine start with the best people.At Stony Brook Medicine, our highest calling 
is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates and 
elevates all of Stony Brook University’s health-related initiatives: education, research and patient 
care. It includes Stony Brook University Hospital, Long Island’s premier academic medical center.  
 With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We are home 
of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island Children’s 
Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. At Stony 
Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the best 
ideas in medicine. 

INTERNAL/EXTERNAL POSTING
Descriptive Title:  Nursing Station Clerk (1 F/T day 
position)

REF#:  UH-S-1062-14-S

Budget Title:  same as above State Classified Position
Department:  15 South Medicine State Line#:  N/A
Grade:  SG-7 Campus:  Stony Brook University Hospital

Status:  

Required Qualifications:  Must have taken and passed the specific job related Civil Service exam and be reachable 
on the appropriate Civil Service list.  
Preferred Qualifications:    

Brief Description of Duties:  Nursing Station Clerk I:  Assigned to either inpatient or outpatient units where there is 
daily contact with patients. In this capacity, you would screen communications by providing relevant information to 
appropriate personnel, give information on patient condition within existing policies, and direct visitors to the 
appropriate locations. You would also process physicians' orders by recording written orders in charts, kardex, flag 
sheets, or directly into a computer file after review by a Registered Nurse; and by filling out medication tickets and 
pharmacy requisitions. In addition, you would make emergency calls, receive new admissions, prepare and maintain 
patient charts, maintain a daily log and clinic log, and perform miscellaneous clerical duties as required. You might 
also be required to pick up and deliver supplies and records for your unit, and may arrange ancillary appointments 
and patient transport. Nursing Station Clerk 1's are generally required to work holidays; weekends; and day, evening, 
and night shifts on a rotating basis.

Other Duties:  As assigned.

Special Notes:  Shift:  1 full-time day position - 7:00 am  - 3:30 pm - Days vary.   Please note Stony Brook 
Medicine is a smoke free environment. 

Prior to start date, the selected candidate must meet the following requirements:  Successfully complete 
pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee Health 
Services (The hiring department will be responsible for any fee incurred for examination), submit (3) written 
references, and provide a copy of any required New York State license(s)/certificate(s).  Please be advised that failure 
to comply with any of the above requirements could result in a delayed start date and/or revocation of the employment 
offer.

*Acute Care is defined as medical services provided for illnesses that are short-term (usually less than 30 days), 
intense, and have a relatively severe to very severe course, requiring knowledge and expertise in the vigilant 
monitoring of subtle changes in the patient's condition, as well as ability to quickly recognize and identify potential 
problems and conditions resulting from a previous disease.

The selected candidate must successfully clear a background investigation.

Application Procedure:   Apply on-line, or send state application, resume and cover letter to:
Stony Brook Medicine
Department of Human Resources
3 Technology Drive - Suite 100
East Setauket, NY  11733-4073
INTERNAL ZIP = 9300

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/19/2014, unless specifically noted otherwise in the Special Notes Section.
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STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D2) Nursing - Open to all. Posting Date:  08/05/2014
Additional Categories:  C) Secretarial and Clerical 
positions (including Administrative Assistant).
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

Descriptive Title:  Assistant Women's Lacrosse Coach 
(P/T)

REF#:  WC-S-9123-14-08-S

Budget Title:  Division 1 Assistant Coach State Professional Position
Department:  Athletics State Line#:  32069
Grade:  SL-2 Campus:  Stony Brook West Campus/HSC

Salary:  $25, 109 - $26, 000 @ .65 FTE

Required Qualifications:  Bachelor's Degree.  Three years of coaching and/or playing experience at the college 
level in the sport of women’s lacrosse and an understanding of NCAA rules compliance.  In lieu of college level 
coaching experience, a combination of four years of coaching experience at the high school, professional or national 
team level and playing experience at the college, professional or national team level in the sport of women’s lacrosse 
will be considered.  Must have, keep and maintain the appropriate valid NYS Driver's License; have a motor vehicle 
record which is free from major violations or a pattern of repeat violations.  Applicants must submit their operator's 
license number on their application form for a motor vehicle check.  (***Out-of-State Applicants, see "Special 
Notes" .)
Preferred Qualifications:  Prior experience with recruiting, skill instruction, practice/game plan development, and 
administrative responsibilities in the sport of women’s lacrosse.  Experience in a Division I women’s lacrosse program.  
Excellent organization and communication skills.

Brief Description of Duties:  The Assistant Women's Lacrosse Coach is an assistant coach for a Division I program 
in the sport of Women’s Lacrosse and will assist the head coach in all aspects of operating a successful program.  
The primary focus of this position will be placed on the assistant’s use of independent judgment and discretion in the 
identification and recruitment of prospective student-athletes, their awarding of athletics scholarships, their teaching 
and skill development of those student-athletes during their athletic and educational tenure at Stony Brook University, 
and in the extensive daily administrative operations of their respective sport program.  In addition, the assistant coach 
will be evaluated on the extent to which he/she provides each student-athlete a positive, meaningful, educational 
experience through athletics.  The assistant coach is also expected to execute other program-related duties as 
assigned by the Head Women’s Lacrosse Coach.
Recruiting:  The assistant coach will:

Use independent discretion and judgment in identifying student-athletes capable of competing both academically 

and athletically at Stony Brook University.  
Play a decisive role in the subsequent active recruitment of those identified student-athletes and, more 

importantly, award athletics scholarships, either independently or in conjunction with the head coach.
Be responsible for managing an assigned recruiting territory and identifying prospective student-athletes through 

thorough research, by independently evaluating talent at local & national events, and initiating correspondence 
and maintaining relationship with coaches and prospects.  
Be responsible for managing a database of prospects and maintaining records of contacts, to remain in 

compliance with NCAA, Conference and University regulations.  
Propose, manage and adhere to a recruiting budget for each of the events attended.

Student-Athlete Skill Instruction; Team & Game Preparation: The assistant coach will:
Teach all basic and advanced skills required in the sport of women’s lacrosse.  The teaching of these skills and 

the development of those student-athletes occurs year round during individual skill sessions, team practices, and 
conditioning sessions (independent of the head coach).  This includes the independent development and 
implementation of sound and safe practice plans that successfully prepare the student-athletes with the 
fundamentals of the specific sport.  
Be responsible for assisting the head coach in developing a comprehensive and strategic game plan for each 

scheduled contest throughout the season.  This includes, but is not limited to, evaluating upcoming opponents by 
breaking down game tapes, preparing a scouting report for the student-athletes and advising the head coach on 
making adjustments to the game plan during contests.

Administrative Responsibilities:  The assistant coach will: 
Be responsible for the organization and coordination of a wide variety of administrative tasks as assigned by the 

head coach, which include, but are not limited to, team travel, contest scheduling, budget preparation & 
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administration, facility usage, public relations, marketing, fundraising, community service and other daily 
operations for the program.  
Work independently with various support services in the Department of Athletics and campus constituents (i.e. 

Financial Aid, Admissions, & Registrar) in carrying out these tasks.
Monitoring of Academic Progress of Student-Athletes: The assistant coach, working in conjunction with the office of 
Student-Athlete Development, will 

Oversee the academic success of the student-athlete and assist with academic problems.  This includes: 

providing guidance/counseling and support (as necessary) as well as supervising and monitoring study halls (as 
assigned), checking class attendance, and organizing weekly and monthly (one-on-one) academic meetings with 
each student-athlete to track their progress by semester, by major, and by degree requirements.

NCAA Rules Compliance:  The assistant coach will: 
Be responsible for knowledge of, and adherence to, NCAA rules and regulations pertaining to recruiting, 

eligibility, and general operation of the women’s lacrosse program.  To be eligible to recruit off-campus, the 
assistant coach must pass the NCAA Recruiting Exam on an annual basis.
* Failure to comply with NCAA regulations can result in suspension w/out pay, termination, fines, institutional loss 

of scholarship and bans on post-season competition

Special Notes:  This is a part time appointment.  FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA.  Internal and external search to occur simultaneously.  Night and weekend work is required.  Travel for 
all team contests, recruiting and professional development will be required for this position.

***Out-of-State Applicants:  Please note as a condition of employment and in order for this position to be 
tendered, the successful incumbent must obtain a NYS driver's license within 30 days of acceptance of 
offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter 
and resume to:

Search Coordinator, Assistant Women's Lacrosse Coach (9123)
Department of Athletics
Indoor Sports Complex
Stony Brook University
Stony Brook, NY 11794-3500

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  L) Athletic Positions. Posting Date:  08/10/2014
Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

Descriptive Title:  Mechanical Laboratory Technician REF#:  WC-S-9120-14-08-S
Budget Title:  Instructional Support Specialist State Professional Position
Department:  Mechanical Engineering State Line#:  24923
Grade:  SL-4 Campus:  Stony Brook West Campus/HSC

Salary:  Commensurate with experience

Required Qualifications:  Master's Degree.  In lieu of the Master's Degree, a Bachelor's Degree and two years of 
directly related full-time experience may be considered.  Three years of full-time directly related experience such as in 
a machine shop, as a machinist and/or industrial experience.  Excellent verbal and written communication skills, as 
well as computer skills.  Ability to design and plan experiments and assist faculty in conducting laboratory activities.  
Ability to advise students on the use of equipment and materials in laboratory settings.  Ability to maintain equipment 
in Machine Shop.  Ability to provide assistance in the development of recommendations for laboratory improvements.
Preferred Qualifications:  Master's Degree in Mechanical Engineering or other related field.  Experience working 
with undergraduate students.  Experience in a laboratory environment with some safety oversight and machining 
experience.

Brief Description of Duties:  The Mechanical Laboratory Technician will oversee and manage instructional 
laboratories, including the Student Machine Shop, as well as teach sections of “Introduction to Machining” to 
undergraduate students.  Incumbent will be responsible for maintaining equipment in the Student Machine Shop 
(including multiple lathes and milling machines), teaching multiple sections of MEC 225 Introduction to Machining, 
supporting senior design projects, supporting faculty research projects, assisting with other lab courses as needed, 
and other duties as assigned.  The successful candidate will:

Teach multiple sections of MEC 225 Introduction to Machining (1 credit) to undergraduate students.

Machine parts for student projects and faculty research projects in support of CEAS machinist.  Work with CEAS 

machinist to monitor students for safety while they work with equipment.
Assist with other lab courses as needed.  Design and plan experiments and assist faculty in conducting 

laboratory activities.  Make sure that lab equipment works properly and that necessary materials and supplies are 
prepared.  Provide support to students during lab sessions.
Other duties or project as assigned as appropriate to rank and department mission.

Special Notes:  This is a full time appointment, Monday through Friday, 8:30 a.m. to 5:00 p.m.  FLSA Nonexempt 
position, eligible for the overtime provisions of the FLSA.  Internal and external search to occur simultaneously.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter 
and resume to:

Donna Hanson
Department of Mechanical Engineering
Light Engineering Building, Room 113
Stony Brook University
Stony Brook, NY 11794-2300
Fax #  631-632-8544

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
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REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  B) Administrative and Professional 
Positions (excluding teaching and patient/clinical care).

Posting Date:  08/10/2014

Additional Categories:  G) Construction, Maintenance 
and Skilled trades.
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Assistant Athletic Trainer REF#:  WC-S-8209-14-08-F
Budget Title:  same as above State Professional Position
Department:  Athletics State Line#:  45771
Grade:  SL-2 Campus:  Stony Brook West Campus/HSC

Salary:  Commensurate with Experience

Required Qualifications:  Bachelor's Degree in Athletic Training.  Minimum two years of full time experience as a 
Certified Athletic Trainer at the collegiate level.  Current First Aid Certification.  Current CPR/AED Certification for the 
Professional Rescuer.  Current NATABOC Certification.  Must have, keep and maintain the appropriate valid NYS 
Driver's License; have a motor vehicle record which is free from major violations or a pattern of repeat violations.  
Applicants must submit their operator's license number on their application form for a motor vehicle check.
Preferred Qualifications:  Master's Degree.  Experience in a Division 1 Program.  Understanding of NCAA Rules 
Compliance.  Experience with concussion baseline and injury tracking system software.  Previous experience with 
administrative tasks within the field of Athletic Training.  Supervision of student staff, intern and/or GAs.  Manual 
Medicine experience.  CPR/FA/AED Instructor Status.  Other certifications (CSCS, PES, CES).

Brief Description of Duties:  The primary goal of the Assistant Athletic Trainer is to provide health care for the 
student-athlete competing at the intercollegiate level for Stony Brook University.  The Assistant Athletic Trainer is 
supervised by the Assistant AD for Sports Medicine and works under the direction of the Head Team Physician.  The 
certified athletic trainer provides the following services for Stony Brook’s student-athletes:  Injury/Illness prevention 
and education of wellness; clinical evaluation and diagnosis; immediate and emergency care; treatment, rehabilitation 
and reconditioning; organization and administration; professional health and well being.

In addition, direct clinical instruction and supervision is provided for undergraduate students in the Athletic Training 
Education Program to facilitate completion of their clinical education requirements.  The selected candidate will:
Provide athletic training services to maintain the well-being of the intercollegiate student-athlete, including but not 
limited to the following:

Management of catastrophic and life threatening injury, at athletic practice/events.

Oversee daily operation procedures for athletic training facilities.

Supervise athletic facilities, equipment, and conditions to minimize the risks of injury.

Provide pre and post-practice/game treatments.

Educate student-athletes on injuries and preventive measures.

Evaluate and manage injuries with referrals, surgery, and follow up care.

Coordinate and implement rehabilitation programs.

Presence at practices and games, both home and away as scheduled

Athletic training administrative  responsibilities including but not limited to the following:
Maintain comprehensive, accurate medical records.

Update and manage sport practice/game schedule.

Coordinate PPEs and annual paperwork.

Perform specific administrative duties assigned.

Plan referrals to team physicians, specialists, etc.

Conduct inventory of all supplies and equipment.

Coordinate maintenance of facility and equipment.

Conduct statistical analysis of the facility operation (ie: injuries, treatments, visits, referrals, etc.).

Communicate with administrators, coaches, student-athletes, parents, (referring) physicians, other allied health 

professionals, etc.
Supervise athletic training students in Athletic Training Education Program (ATEP) as a preceptor.

Maintain ATC credential and NYS certification by adhering to the agency requirements.
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Special Notes:  This is a full time appointment.  FLSA Exempt position, not eligible for the overtime provisions of the 
FLSA.  Internal and external search to occur simultaneously.  Night and weekend work is required.  Travel will be 
expected for team contests and professional development for this position.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter 
and resume to (electronic submission in one PDF document, utilizing the Blue Resources box at the bottom 
of the posting, is highly preferred) :

Search Coordinator - Assistant Athletic Trainer (8209)
Indoor Sports Complex
Stony Brook University
Stony Brook, NY  11794-3500

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/18/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  L) Athletic Positions. Posting Date:  08/06/2014
Additional Categories:  D) Health Service (including 
Physician Assistant, Patient Care Specialist).
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook University 
Medical Center is Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist 
for collaborative research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Assistant Women's Basketball Coach 
(RP)

REF#:  WC-S-6756-14-08-F

Budget Title:  Division 1 Assistant Head Coach (RP) State Professional Position
Department:  Athletics State Line#:  32162
Grade:  SL-3 Campus:  Stony Brook West Campus/HSC

Salary:  Commensurate with experience

Required Qualifications:  Bachelor's degree.  Three years of full time coaching experience at the college level in the 
sport of basketball, prior recruiting experience and an understanding of NCAA rules compliance.  In lieu of college 
level coaching experience, a combination of five years coaching experience at the high school, college, professional 
or national team level in the sport of basketball and playing experience at the college, professional or national team 
level in the sport of basketball will be considered.   Must have, keep and maintain the appropriate valid NYS Driver's 
License; have a motor vehicle record which is free from major violations or a pattern of repeat violations.  Applicants 
must submit their operator's license number on their application form for a motor vehicle check.  (***Out-of-State 
Applicants, see "Special Notes".)
Preferred Qualifications:  Prior experience with skill instruction, practice/game plan development, and administrative 
responsibilities in the sport of basketball.  Recruitment experience in a Division I Program and excellent organization 
and communication skills.

Brief Description of Duties:  This position is an Assistant Coach for a Division I Program in the sport of Women’s 
Basketball and will assist the Head Coach in all aspects of operating a successful program.  The primary focus of this 
position will be placed on the Assistant’s use of independent judgment and discretion in the identification and 
recruitment of prospective student-athletes, their awarding of athletics scholarships, their teaching and skill 
development of those student-athletes during their athletic and educational tenure at Stony Brook University, and in 
the extensive daily administrative operations of their respective sport program.  In addition, the Assistant Coach will 
be evaluated on the extent to which he/she provides each student-athlete a positive, meaningful, educational 
experience through athletics.  The Assistant Coach is also expected to execute other Program-related duties as 
assigned by the Head Women’s Basketball Coach.

Recruiting:  The Assistant Coach will use independent discretion and judgment in identifying student-athletes 

capable of competing both academically and athletically at Stony Brook University.  He/she will play a decisive 
role in the subsequent active recruitment of those identified student-athletes and more importantly, he/she will 
award athletics scholarships, either independently or in conjunction with the Head Coach.
The Assistant Coach is responsible for managing an assigned recruiting territory and identifying prospective 

student-athletes through thorough research, by independently evaluating talent at local and national events, and 
initiating correspondence and maintaining relationship with coaches and prospects.  Manage a database of 
prospects and maintain records of contacts to remain in compliance with NCAA, Conference and University 
regulations and must propose, manage and adhere to a recruiting budget for each of the events attended.
Student-Athlete Skill Instruction; Team and Game Preparation:  Teach all basic and advanced skills required 

in the sport of Women’s Basketball.  The teaching of these skills and the development of those student-athletes 
occurs year-round during individual skill sessions, team practices, and conditioning sessions (independent of the 
Head Coach).  This includes the independent development and implementation of sound and safe practice plans 
that successfully prepare the student-athletes with the fundamentals of the specific sport.  In addition, 
responsible for assisting the Head Coach in developing a comprehensive and strategic game plan for each 
scheduled contest throughout the season.  This includes, but is not limited to, evaluating upcoming opponents by 
breaking down game tapes, preparing a scouting report for the student-athletes and advising the Head Coach on 
making adjustments to the game plan during contests.
Administrative Responsibilities:  Organize and coordinate of a wide variety of administrative tasks as assigned 

by the Head Coach, which include, but not limited to, team travel, contest scheduling, budget preparation and 
administration, facility usage, public relations, marketing, fundraising, community service and other daily 
operations for the Program.  The Assistant Coach is required to work independently with various support services 
in the Department of Athletics and campus constituents (i.e., Financial Aid, Admissions, and Registrar) in 
carrying out these tasks.
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Monitoring of Academic Progress of Student-Athletes:  Work in conjunction with the Office of Student-Athlete 

Development, will oversee the academic success of the student-athlete and assist with academic problems.  This 
includes, providing guidance/counseling and support (as necessary) as well as supervising and monitoring study 
halls (as assigned), checking class attendance, and organizing weekly and monthly (one-on-one) academic 
meetings with each student-athlete to track their progress by semester, major, by degree requirements.
NCAA Rules Compliance:  The Assistant Coach will be responsible for knowledge of, and adherence to, NCAA 

rules and regulations pertaining to recruiting, eligibility, and general operation of the Women’s Basketball 
program.  To be eligible to recruit off-campus, the Assistant Coach must pass the NCAA Recruiting Exam on an 
annual basis.
* Failure to comply with NCAA regulations can result in suspension w/out pay, termination, fines, 

institutional loss of scholarship and bans on post-season competition.

Special Notes:  This is a full time appointment.  FLSA Exempt position, not eligible for the overtime provisions of the 
FLSA.  Internal and external search to occur simultaneously.  Evenings, nights and/or weekends will be required.  
Travel will be required for this position.  **Review of applications will begin immediately and will continue 
until the position is filled.  ***Out-of-State Applicants:  Please note as a condition of employment and in 
order for this position to be tendered, the successful incumbent must obtain a NYS driver's license within 
30 days of acceptance of offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a State employment application, cover letter, 
resume, and three professional references (if submitting electronically, please submit in one PDF document)  to:

Search Coordinator
Assistant Women's Basketball Coach (6756) Search
Indoor Sports Complex
Stony Brook University
Stony Brook, NY 11794-3500

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/18/2014**, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  L) Athletics Positions. Posting Date:  08/06/2014
Additional Categories:  
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The best ideas in medicine start with the best people.  At Stony Brook Medicine, our highest 
calling is to put the power of ideas to work in our patients’ lives. Stony Brook Medicine integrates 
and elevates all of Stony Brook University’s health-related initiatives: education, research and 
patient care. It includes Stony Brook University Hospital, Long Island’s premier academic medical 
center.   With 603 beds, SBUH is the region’s only tertiary care center and Level 1 Trauma Center. We 
are home of the Stony Brook Heart Institute, Stony Brook Cancer Center, Stony Brook Long Island 
Children’s Hospital, Stony Brook Neurosciences Institute, and Stony Brook Digestive Disorders Institute. 
At Stony Brook Medicine, we put the power of ideas to work. Join our team at Stony Brook Medicine – the 
best ideas in medicine.

TWO WEEK INTERNAL
Descriptive Title:  Nurse Practitioner REF#:  UH-I-5876-14-I
Budget Title:  TH Assistant Director of Nursing State Professional Position
Department:  Nurse Practitioners State Line#:  19794
Grade:  SL-5 Campus:  Stony Brook-University Hospital

Salary:  Commensurate with experience

Required Qualifications:   Current New York State Registered Nurse Licensure.  Masters Degree in Nursing.  NYS 
Certification as a Nurse Practitioner in the area of specialty.  Five years experience in nursing to include a minimum of 
two years of appropriate specialty experience.
Preferred Qualifications:  Recent and current Nurse Practitioner experience in a psychiatric environment.   NYS 
Certification as an Adult Nurse Practitioner with a Psychiatric Nurse Practitioner certification (dual certification).  
Previous teaching experience and involvement in community organizations.

Brief Description of Duties:  
Provides direct patient care to selected patients under the supervision of the Medical Director.

Collaborates in developing standards of care for psychiatric patients with the Nurse Manager for the department 

and nursing staff.
Performs appropriate medical screening procedure, interprets laboratory data correctly and orders appropriate 

laboratory investigations, when indicated.
Assists the nursing staff in assessing patients' status, establishing diagnoses, and developing treatment plans for 

the patients.
Functions in a collegial relationship with medical staff and other disciplines in coordinating all aspects of patient 

care.
Functions as a clinical preceptor for graduate nursing students, medical students, and house staff.

Makes referrals to other health care providers and/or consults the physician for further definitive therapy.

Identifies and participates in the monitoring of Quality Assurance Indicators.

Develops and presents pertinent educational programs to the medical nursing staff.

Attends multi-disciplinary continuing education courses pertaining to psychiatric care.

All other duties as assigned.

Special Notes:  Shift:  Full time day flexible.  Repost.  Please note Stony Brook Medicine is a smoke free 
environment.  All Hospital positions are subject to changes in pass days and shifts as necessary.  This position may 
require the wearing of respiratory protection which may prohibit the wearing of facial hair.

Please note:  Prior to start date , the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook Medicine's Employee 
Health Services, clear a background investigation; submit (3) written references, and provide a copy of the required 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in applying for the above position should submit a state application, 
resume and cover letter reflecting UH# to:
Stony Brook Medicine
University Hospital Human Resources Department
Professional Employment 
3 Technology Drive, Suite 100
East Setauket , NY  11733-4073
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Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/20/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON 
REQUEST BY CALLING (631) 632-6350.  IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  08/06/2014

Additional Categories:  B) Administrative and 
Professional Positions (excluding teaching and 
patient/clinical care).
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory. 

Descriptive Title:  Health Sciences Librarian      REF#:  F-9121-14-08
Budget Title:  Senior Assistant/Associate Librarian      Faculty Position
Department:  Health Sciences Library      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  MLS or equivalent from an ALA accredited program.  Ability do do research, publication 
and service consistent with University standards for promotion and tenure.  At least one year full-time relevant 
experience in a library.
Preferred Qualifications:  Advanced degree in education, educational technology, health sciences or any related 
discipline.  Experience providing information, reference and instructional services in an academic, medical or special 
library.  Experience with online information resources and information management tools for health and medicine.  
Demonstrated ability to manage multiple responsibilities and to work collaboratively with others in a team 
environment.  Evidence of flexibility and ability to thrive in a complex environment with excellent communication and 
analytical skills.  Training or experience in the use of information technology, scholarly communications, and 
experience building and sustaining collections in all formats.  Membership (certification) in the Academy of Health 
Information Professionals.    

Responsibilities & Requirements:  Reporting to the Head of the Health Sciences Library, the Health Sciences 
Librarian will contribute to the University Library's suite of service activities, including information and instructional 
services, scholarly communication and research support services, collection development, liaison, and outreach 
services.  The incumbent works most directly with the five Health Sciences Schools.  The successful candidate will:

Work closely with faculty to establish library programs, services and activities that meet instructional, research 

and clinical needs.
Collaborate with other subject specialists on collection development/management and act as liaison to assigned 

departments.
Provide information and instructional services, both in person and using digital media, in areas of liaison 

responsibility.  Digital media may include websites, interactive online learning objects, tutorials and social 
networking.
Monitor trends in scholarly publishing in areas of liaison responsibility to inform the design of library services and 

the development of library collections.
Provide consultation and instruction on the development of literature searches in support of evidence-based 

practice.
Participate in professional activities  and monitor developments in best practices elsewhere to ensure the 

excellence of Stony Brook University Libraries research, clinical and instruction services.
Contribute to library-wide information, instruction and research support services, including virtual reference.

Serve on library and/or Stony Brook University campus committees, task forces and working groups.

Engage in scholarly and professional activities, as well as participate in library and university service, in fulfillment 

of scholarly and service responsibilities.

Special Notes:  This is a tenure track position.  Faculty rank and salary will be based upon applicant's 
qualifications and experience.  Anticipated start date:  as soon as possible.  **Applications will be accepted 
until the position is filled.  However, to guarantee consideration, please apply by 09/09/2014.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Pamela DiPasquale
Library Director's Office
Melville Library, Room W-1511
Stony Brook University
Stony Brook, NY 11794-3300
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Fax # 631-632-7116

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 09/09/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A) Faculty and Librarian Positions. Posting Date:  08/10/2014
Additional Categories:  A2) Health Science and Medical 
Center Faculty.
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Clinical Instructor      REF#:  F-9122-14-08
Budget Title:  same as above      Faculty Position
Department:  School of Dental Medicine      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  Baccalaureate Degree.  Certified Dental Technician qualified.  Skilled in the application of 
dental laboratory procedures, specifically in crown and bridge and CAD/CAM and digital technology.  At least two 
years experience in the management/supervision of a full service laboratory.  Computer skills to include the ability to 
create and use laboratory software, Microsoft Word and PowerPoint.
Preferred Qualifications:  Two or more years of experience as a recognized instructor of dental laboratory digital 
methodology.    

Responsibilities & Requirements:  The Clinical Instructor will provide instruction, support research, and participate 
in continuing education programs in order to support the mission of the School of Dental Medicine (SDM).  The 
incumbent will develop, implement and manage a financially sustainable school-based dental laboratory with facility 
and equipment reflecting current concepts of dental technology.
As a laboratory administer, the successful candidate will:

Plan and operate all aspects of the laboratory.

Reorganize the dental laboratory to increase production and efficiency.

Prepare the dental laboratory budget.

Introduce and support digital CAD/CAM technology in the dental laboratory.

Manage/supervise and evaluate staff.

Oversee dental laboratory research projects.

Perform quality assurance.

As an instructor, the successful candidate will:
Prepare instructional material and programs for the pre- and post-doctoral residents and students.

Instruct the technical component of dental technology as appropriate to the dental technicians and faculty.

Develop and Coordinate curriculum for dental laboratory technology.

Participate in SDM Continuing Education Programs.

Special Notes:  This is a non-tenure track position.  FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA.  Internal and external search to occur simultaneously.  Anticipated start date: as soon as possible.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Ms. Carol Sloane
School of Dental Medicine, Dental Care Clinic
Sullivan Hall, Room 184
Stony Brook University
Stony Brook, NY 11794-8705

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
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http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  08/10/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Physician Scientist      REF#:  F-7009-14-08-F
Budget Title:  Assistant/Associate Professor      Faculty Position
Department:  Medicine      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  MD or equivalent.  Board Certified in Internal Medicine.  Board Certified/Board Eligible in 
the respective subspecialty area and experience in clinical care and teaching.  Minimum of two years of postdoctoral 
research experience and relevant publications.
Preferred Qualifications:  Physician Scientists with a focus on translational or basic research.  Areas of interest 
include but not exclusive to cardiovascular, digestive, or infectious diseases as well as cancer and regenerative 
medicine.    

Responsibilities & Requirements:  The Physician Scientists will focus on translational or basic research; clinical 
care and teaching.  

Special Notes:  Eligibility for tenure will be based upon applicants' qualifications and experience.  FLSA 
Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to occur 
simultaneously.  Anticipated Start Date:  As soon as possible.  To qualify for tenure and/or a senior faculty 
appointment, the candidate must meet the criteria established by the School of Medicine (School of Medicine's 
Criteria for Appointment, Promotion and Tenure ).  **Applications will be accepted until the position is filled.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Chair of Search Committee,  Physician Scientist (7009)
c/o Kristin Matlak
Department of Medicine
Health Sciences Center, T-16, Room 020
Stony Brook University
Stony Brook, NY 11794-8160
Fax#: (631) 444-3144

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/18/2014**, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  08/06/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Clinical Assistant Professor      REF#:  F-8513-14-08-F
Budget Title:  same as above      Faculty Position
Department:  Urology      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with Experience

Required Qualifications:  M.D. degree or equivalent, Board Certified or Board Eligible Urologist academically 
oriented with demonstrated clinical and research ability.  New York State medical license or eligibility.  Experience or 
interest in Female Urology.
Preferred Qualifications:  Completed fellowship training in Female Urology.  Academic goals include a teaching 
career. Interest in research.    

Responsibilities & Requirements:  The Clinical Assistant Professor will be responsible for teaching residents and 
students, providing patient care, participate in supporting the functions of the female urology service and academic 
medical center as well as develop and participate in clinical and/or laboratory research.

Special Notes:  This is a non-tenure track position.  FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA.  Internal and external search to occur simultaneously.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and resume/CV to:

Wayne C. Waltzer, M.D.
Professor and Chairman
Department of Urology
Health Sciences Center, Level 9, Room 040
Stony Brook University
Stony Brook, NY 11794-8093

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 09/05/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  08/06/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Physician Scientist      REF#:  F-7158-14-08-F
Budget Title:  Assistant/Associate/Full Professor      Faculty Position
Department:  Pediatrics      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  M.D. degree.  Board Eligible in Pediatrics.  Qualified for New York State licensure.
Preferred Qualifications:  Demonstrated commitment and proficiency in clinical and translational research.    

Responsibilities & Requirements:  The Physician Scientist will develop a translational research program, educate 
residents and fellows, and participate in patient care programs.  This will be a full-time, faculty, and academic position 
(Assistant, Associate Professor or Full Professor). 

Special Notes:  This is a tenure track position.  FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA.  Internal and external search to occur simultaneously.  Anticipated Start Date: As soon as possible.  To 
qualify for tenure and/or a senior faculty appointment, the candidate must meet the criteria established by the School 
of Medicine (School of Medicine's Criteria for Appointment, Promotion and Tenure ).  **Applications will be 
accepted until the position is filled.   

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application and 
curriculum vitae to:

Margaret M. McGovern, M.D., Ph.D.
Physician-in-Chief, Stony Brook Children's Hospital
Professor & Chair
Department of Pediatrics 
Health Sciences Center, T-11, Room 020
Stony Brook University
Stony Brook, NY 11794-8111
Fax#: (631) 444-7865

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 09/04/2014**, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  08/05/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Clinical Assistant/Associate Professor, 
Developmental and Behavioral Pediatrics

     REF#:  F-6920-14-08-F

Budget Title:  same as above      Faculty Position
Department:  Pediatrics, Division of Developmental and 
Behavioral Pediatrics

     Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  MD/DO degree.  Board Certified in Pediatrics.  Board Certified/Board Eligible in 
Developmental/Behavioral Pediatrics.  Eligible for medical license in New York State.
Preferred Qualifications:      

Responsibilities & Requirements:  The Clinical Assistant/Associate Professor will develop research programs, 
teach and participate in patient care programs appropriate to a major university.  Opportunities and excellent 
resources for research exist.  

Special Notes:  This is a non-tenure track position.  FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA.  Internal and external search to occur simultaneously.  Anticipated start date:  As soon as possible.  To 
qualify for tenure and/or a senior faculty appointment, the candidate must meet the criteria established by the School 
of Medicine (School of Medicine's Criteria for Appointment, Promotion and Tenure ).  **Applications will be 
accepted until the position is filled.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and curriculum vitae to:

Margaret McGovern, M.D., Ph.D. 
Physician-in-Chief, Stony Brook Children's Hospital
Professor and Chair 
Department of Pediatrics 
Health Sciences Center, T-11, Room 020 
Stony Brook University 
Stony Brook, NY 11794-8111 
Fax#: (631) 444-7865 

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 09/04/2014**, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  08/05/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 597 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Assistant/Associate Professor      REF#:  F-7822-14-08-F
Budget Title:  same as above      Faculty Position
Department:  Pediatrics, Emergency Medicine      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  MD/DO degree.  Board Certified/Board Eligible in Pediatric Emergency Medicine.  Eligible 
for medical licensure in New York State. 
Preferred Qualifications:  Experience in Graduate teaching.  Research and administrative experience.    

Responsibilities & Requirements:  This position will serve as the attending Physician in the Stony Brook University 
Pediatric Emergency Department.  The incumbent will be responsible for:

Teaching and supervising students and residents.

Contributing to the successful research program in Pediatric Emergency Medicine.

Performing administrative assignments.  

Special Notes:  This is a non-tenured track position.  FLSA Exempt position, not eligible for the overtime provisions 
of the FLSA.  Internal and external search to occur simultaneously.  Anticipated Start Date:  As soon as possible.  
*Applications will be accepted until the position is filled.   To qualify for an appointment as Associate Professor, 
the candidate must meet the criteria established by the School of Medicine (School of Medicine's Criteria for 
Appointment, Promotion and Tenure ).

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a  State employment application, cover letter 
and curriculum vitae to:

Margaret M. McGovern, MD, PhD
Physician-in-Chief, Stony Brook Children's Hospital
Professor and Chair
Department of Pediatrics
Health Sciences Center, T-11, Room 020
Stony Brook University
Stony Brook, NY 11794-8111
Fax#: (631) 444-7865

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 09/04/2014, unless specifically noted otherwise in the Special Notes Section.

STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, 
INDIVIDUALS WITH DISABILITIES, WOMEN AND MINORITIES TO APPLY.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT 
AT (631) 632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  A2) Health Science and Medical Center 
Faculty.

Posting Date:  08/05/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Clerk I (2 Positions)      REF#:  HS-R-9089-14-07-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Medicine      RF Line#:  R1287000, R1291000
Grade:  N.3      Campus:  Stony Brook West Campus/HSC*

     Salary:  $27,000 - $30,000

Required Qualifications:  High School Diploma/GED.  One year of full time experience working in an office setting.  
Proficiency with Microsoft Word and electronic image scanning.  Excellent customer skills and attention to detail.
Preferred Qualifications:  Experience with medical record keeping, filing medical charts in an alpha filing system and 
preparing charts for scanning using Adobe PDF files.  Familiarity with the World Trade Center Health Program.    

Brief Description of Duties:  The Clerk will be responsible for the following: 
Prepare charts for electronic scanning.

Maintain and re-organize (as needed) chart room to manage chart volume in conjunction with the scanning of 

monitoring charts and partake in meetings to discuss improvements in charting process.
Retrieve charts for physicians, social workers, nurses and other administrative staff members as needed.

File and update chart (hard and or scanned copy) paperwork, lab results, x-ray reports and necessary 

documentation, as needed.

Other Duties:  As assigned.

Special Notes:  This is a full time position, 37.5 hours per week, Monday through Friday, 9:00 a.m. to 5:00 p.m.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  *One position 
will be based in Islandia.  One position will be based in Mineola.

The selected candidate must successfully clear a background investigation.

Application Procedure:   Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  C) Secretarial and Clerical positions 
(including Administrative Assistant).

Posting Date:  08/10/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Patient Care Technician      REF#:  HS-R-9127-14-08-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Preventive Medicine      RF Line#:  R0414000
Grade:  N.4      Campus:  Stony Brook West Campus/HSC*

     Salary:  $28,000 - $32,000

Required Qualifications:  High School Diploma/GED.  Minimum of one year of recent full-time clinical experience.  
Excellent communication and computer skills.
Preferred Qualifications:  Medical Assistant or Nurse's Aide certification.  Experience working in a medical office 
setting.  Experience performing EKGs and phlebotomies.  Experience using an Electronic Medical Record (EMR) and 
Microsoft Office applications.  Working knowledge of IDX and Powerchart applications.    

Brief Description of Duties:  The Patient Care Technician will assist licensed practitioners and/or health care 
professionals with patient care and general clerical duties within the office.  The successful candidate will:

Perform delegated basic and more advanced duties relating to patient care services, including vital signs and 

patient intake using EMR.  Assist physicians and nurse practitioners with procedures during course of procedure, 
provide physician and nurse practitioner with required supplies and instruments, including preps for testing.  
Prepare and send out specimens and cultures, administer diagnostics, tests, EKGs, etc.
Share responsibilities with clinical staff to accurately document all pertinent areas within the EMR, follow up on all 

patient messages and correspondence, review labs, pt/inr reports and follow up as necessary.
Assist clerical staff with all front desk activities including answering phones, filing, chart work, discharging 

patients and providing discharge summary, scheduling follow up appointments, printing updated schedules, 
responding to messages, assisting patients with form completion, reviewing forms for completion.
Clean, maintain and restock all exam rooms on a daily basis.

Other Duties:  As assigned.

Special Notes:  This is a full time position, 40 hours per week, Monday through Friday, 8:30 a.m. to 5:00 p.m.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  Occasional 
travel for site visits or health fairs may be required.  *This position is located at Stony Brook Medical Park.

Patient Contact:  Prior to start date, the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook University's 
Employee Health Services (The hiring department will be responsible for any fee incurred for examination), clear a 
background investigation, submit (3) written references, and provide a copy of any required New York State 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/29/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
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OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  08/10/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Information Systems Technician I      REF#:  HS-R-9124-14-08-S
Budget Title:  same as above      Research Foundation Support Position
Department:  Medicine      RF Line#:  R1337000
Grade:  N.8      Campus:  Stony Brook West Campus/HSC

     Salary:  $45,000 - $50,000

Required Qualifications:  Associate's Degree in Computer Science or related field.  A minimum of five years of full 
time experience to include knowledge of the Windows Desktop Operating System and basic familiarity with PC 
networking.  In lieu of five years of full time experience, a combination of education and experience may be 
considered.  Experience in the design, creation and maintenance of websites and large databases with user friendly 
query systems.
Preferred Qualifications:  Bachelor's Degree in Computer Science or related field.  Experience with the design, 
creation and maintenance of websites.    

Brief Description of Duties:  The Information Systems Technician will be responsible for assisting with the 
maintenance and timely updating of the Department of Medicine website, including posting news items, Grand 
Rounds and Research Seminar schedules, faculty profiles, and scholarly achievements of our Medicine Resident 
physicians and the members of our specialty fellowship programs.  The incumbent will also assist our clinical and 
research faculty in developing individual websites that provide in-depth information about the faculty’s clinical and 
research expertise.  A minor area of responsibility will be providing emergency IT support for computers on the 
research network.  A greater amount of their time will be focused on assisting with the design of databases and 
user-friendly query systems that organize major administrative areas in the Department of Medicine.  These include, 
but are not limited to: designing a faculty HR database; tracking clinical practice finances; set up a map, tracking 
room, jack and associated computer.  The successful candidate will:

Assist with website development and maintenance for faculty websites as well as updating, posting schedules 

and posting news items to the departmental web site and providing IT support for computers on the research 
network.
Assist with development and maintenance of various databases as described below each with a query structure 

design:
Human Resource Faculty Database to standardize the coding entries split between developing clinical trials rule 

based database for payment of procedures by awards and develop a system to allocate reimbursement shortfalls 
to the correct employee and establish a database to report physician quality metrics to Medicare.  Establish a 
graphic database of outpatient examination rooms and tracking their utilization in consultation.
Faculty Evaluation database: Medical Education Database of past Medicine Resident employment outcome data, 

a searchable database of curricula, residency manuals, policies and procedures, and a warehouse of quality 
improvement, patient safety and scholarly projects for medicine personnel.
Research Administration Database to track DOM research and physical infrastructure, split between room maps 

detailing location, computer and phone jacks, phone number and computer ID, a grant/clinical trial/IRB project 
database, and an inventory tracking system for items in both the Research Foundation and the Clinical Practice 
Management Plan inventories.

Other Duties:  As assigned.

Special Notes:  This is a full time position, 37.5 hours per week, Monday through Friday, 8:30 a.m. to 5:00 p.m.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  Occasional 
travel to clinical sites may be required.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
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Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/21/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  I) Information Technology Positions Posting Date:  08/07/2014
Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff.  The University is a member of the prestigious Association 
of American Universities and co-manager of nearby Brookhaven National Laboratory, a multidisciplinary research 
laboratory supporting world class scientific programs utilizing state-of-the-art facilities.  Stony Brook Medicine is 
Suffolk County's only academic medical center and tertiary care provider.  Many opportunities exist for collaborative 
research, and in some cases, joint appointments with BNL or with Medical School departments.

FAST TRACK
Descriptive Title:  Research Support Specialist      REF#:  WC-R-7246-14-08-F
Budget Title:  same as above      Research Foundation Support Position
Department:  Psychiatry      RF Line#:  R0700000
Grade:  N.11      Campus:  Stony Brook West Campus/HSC

     Salary:  $29,000 - $33,000

Required Qualifications:  Bachelor's degree in Psychology or related field.  At least six months of full time 
professional work experience with individuals with mental illnesses.  Proficiency in structured research interviews.  
Preferred Qualifications:  Master's degree in Psychology or related field.  At least six months experience with 
current research procedures.    

Brief Description of Duties:  The Research Support Specialist will be responsible for the following:
Conduct structured clinical interviews.  

Assist with maintenance of research database.

Attend supervision meeting conducted by the Principal Investigator. 

Other Duties:  As assigned.  

Special Notes:  This is a full time position, 40 hours per week, Monday through Friday, hours vary.  The 
Research Foundation of SUNY is a private educational corporation.  Employment is subject to the Research 
Foundation policies and procedures, sponsor guidelines and the availability of funding.  Internal and external search 
to occur simultaneously.  FLSA Nonexempt position, eligible for the overtime provisions of the FLSA.  Night and 
weekend work is required. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/18/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  E) Research (professional) and 
Technical to include lab support positions.

Posting Date:  08/06/2014

Additional Categories:  
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Stony Brook University, home to many highly ranked graduate research programs, is located 60 miles from New York 
City on Long Island's scenic North Shore.  Our 1,100-acre campus is home to 24,000 undergraduate, graduate, and 
doctoral students and more than 13,500 faculty and staff, including those employed at Stony Brook Medicine, Suffolk 
County's only academic medical center and tertiary care provider.  The University is a member of the prestigious 
Association of American Universities and co-manager of nearby Brookhaven National Laboratory (BNL), a 
multidisciplinary research laboratory supporting world class scientific programs utilizing state-of-the-art facilities such 
as the Relativistic Heavy Ion Collider, the National Synchrotron Light Source, and the Center for Functional 
Nanomaterials, and the NewYorkBlue IBM BG/L+P supercomputer, owned by Stony Brook and managed by BNL.  
Stony Brook is a partner in managing the Laboratory for the Department of Energy, and is the largest institutional 
scientific user of BNL facilities. As such, many opportunities exist for collaborative research, and in some cases, joint 
appointments can be arranged. 

Descriptive Title:  Postdoctoral Associate      REF#:  WC-R-9119-14-08-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Biomedical Engineering      RF Line#:  R1296000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  Ph.D. in Biomedical Engineering or other related science.
Preferred Qualifications:  Experience in human study, background in acoustic hardware and software design, and 
excellent writing and communication skills.

Brief Description of Duties:  The Postdoctoral Research Associate in Dr. Yi-Xian Qin's lab will conduct application 
of ultrasound measurement on bone tissues, acoustical field measurement and analysis, and sample testing.  The 
successful candidate will:

Assist with providing requirement specifics and analysis for design of ultrasound array transducer.

Perform bone sample assessments using ultrasound and microCT.

Conduct data analysis and write reports.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  Travel to conferences will be required for this position.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  E) Research (professional) and 
Technical to include lab support positions.

Posting Date:  08/10/2014

Additional Categories:  K) Postdoctoral Positions.
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Clinical Research Associate I      REF#:  HS-R-9118-14-08-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Neurology      RF Line#:  R1300000
Grade:  E.99      Campus:  Stony Brook West Campus/HSC

     Salary:  $53,600 - $58,600

Required Qualifications:  Bachelor's Degree.  In lieu of degree, a combination of education and experience totalling 
four years may be considered.  Two years of related full-time experience to include: excellent communication (verbal 
and written), organizational and computer skills; ability to analyze and collect data in an organized fashion; familiarity 
with clinical research; and budgeting, tracking expenses and payments.
Preferred Qualifications:  Knowledge of application process to the Committee on Research Involving Human 
Subjects and IRB requirements.  Knowledge of Powerchart, IDX, COEUS, and Clinical Conductor.  Experience as a 
research study coordinator: regulatory, IRB paperwork, budgeting, communication with patients, sponsors.  
Knowledge of neurological disorders relating to research protocols.

Brief Description of Duties:  The Clinical Research Associate will ensure a smooth, accurate progress of the clinical 
trial from planning stage through trial completion and post-study closure by working with the investigator, human 
subjects, Institutional Review Board, university and sponsor.  The incumbent will play a key role in the management of 
the contracts/grants that are awarded.  The successful candidate will work with sponsors and Principal Investigator on 
initial contracts, and will ensure that the contracts are strictly adhered to.  The successful candidate will:

Coordinate various research trials and ensure compliance with federal guidelines.

Interact and correspond with various internal and external constituents including sponsors, cooperative groups, 

Institutional Review Board and regulatory agencies.
Enroll, register and screen patients for clinical research trials; collect and submit clinical trial patient data.

Perform various administrative duties, which may include proper collection and shipment of lab samples; billing, 

budgeting and contract administration; and maintenance of clinical research study supplies and drug 
accountability.
Assist Principal Investigator with grant submissions and renewals.

Perform other responsibilities as assigned.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.

Patient Contact:  Prior to start date, the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook University's 
Employee Health Services (The hiring department will be responsible for any fee incurred for examination), clear a 
background investigation, submit (3) written references, and provide a copy of any required New York State 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
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632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  E) Research (professional) and 
Technical to include lab support positions.

Posting Date:  08/10/2014

Additional Categories:  

37 of 45 8/11/2014



Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

Descriptive Title:  Nurse Practitioner (Part-Time)      REF#:  HS-R-9102-14-07-S
Budget Title:  same as above      Research Foundation Professional Position
Department:  Psychiatry      RF Line#:  R1254000
Grade:  E.79      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  Master's Degree in Nursing or completion of a course for Nurse Practitioner and a 
certification as a Nurse Practitioner in the appropriate specialty.  One year of working experience.  Current license to 
practice as a Nurse Practitioner in New York State.  Excellent interpersonal skills.  Ability to work well both 
independently and as part of a team.  Well-organized with good problem solving and time management skills.  
Extensive experience with physical examinations and psychiatric assessments.  Experience with psychiatric 
medication management.  Experience working with mental health population.  RN.
Preferred Qualifications:  Certified PMHNP (Psychiatric/Mental-Health Nurse Practitioner).  Familiarity with 
StudyTrax or other systems for recording subject data.  Experience working on a federally funded research project on 
a mental health related topic.

Brief Description of Duties:  The Nurse Practitioner will assist with physical examinations and psychiatric 
assessments of potential study subjects.  Subjects who are eligible to participate will then be given a treatment plan to 
follow over the course of the study.  The incumbent will monitor the subject's participation, assess their treatment 
plan, and adjust medication as needed.  The successful candidate will:

Manage study participants' current medications and/or medication washout.

Coordinate with study subjects' healthcare providers during subject participation in study as needed.

Coordinate with Principal Investigator, Lab Manager, Physician and research staff as needed.

Carry out physical examination of potential subjects to ensure subjects meet physical requirements for study 

inclusion.
Carry out psychiatric assessment to ensure potential subjects meet psychiatric requirements for study inclusion.

Record relevant information into a preexisting database for study subjects.

Special Notes:  This is a part time position, 20 hours per week, days and hour vary.  The Research Foundation 
of SUNY is a private educational corporation.  Employment is subject to the Research Foundation policies and 
procedures, sponsor guidelines and the availability of funding.  FLSA Exempt position, not eligible for the overtime 
provisions of the FLSA.  Internal and external search to occur simultaneously.

Patient Contact:  Prior to start date, the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook University's 
Employee Health Services (The hiring department will be responsible for any fee incurred for examination), clear a 
background investigation, submit (3) written references, and provide a copy of any required New York State 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/22/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
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OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D) Health Service (including Physician 
Assistant, Patient Care Specialist).

Posting Date:  08/10/2014

Additional Categories:  D2) Nursing - Open to all.
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

INTERNAL ONLY
Descriptive Title:  Coding Supervisor (Internal Only)      REF#:  HS-R-9117-14-08-I
Budget Title:  Project Staff Assistant      Research Foundation Professional Position
Department:  Medicine      RF Line#:  R2334000
Grade:  E.99      Campus:  Stony Brook West Campus/HSC

     Salary:  Commensurate with experience

Required Qualifications:  MUST BE A CURRENT STONY BROOK UNIVERSITY AND/OR RF EMPLOYEE ONLY.  
Bachelor's Degree in related field.  Five years of full-time experience in physician CPT-4 and ICD-9 coding.  Excellent 
knowledge of Medicare and Medicaid compliance guidelines.  Prior supervisory experience.  Excellent communication 
and leadership skills.  Ability to work effectively with both staff and physicians.  Ability to audit physician notes to 
ensure compliance with Medicare and Medicaid requirements and conduct ongoing coding and compliance education 
for both staff and physicians.  CPC or CPS in an AHIMA or AAPC recognized program.
Preferred Qualifications:  Some knowledge of IDX and EMR as well as the electronic charge capture system utilized 
by providers.

Brief Description of Duties:  The Coding Supervisor will work under the direct supervision of the Senior Practice 
Plan Administrator.  The successful candidate will:

Supervise five coders to ensure that tasks are done in a timely fashion.

Ensure that all services performed are billed within the required time frame.

Ensure that accounts pending with edits in staff work queues are worked on quickly and accurately.

Review insurance requests, assign them to the appropriate staff member and ensure that responses are 

obtained in a manner timely enough to ensure revenue is not lost.
Ensure that accounts pending on the Account Pending Receivable are worked on and resolved in a timely 

fashion.
Ongoing education of physicians and staff in CPT-4 coding, ICD-10 coding.

Episodically review physician documentation to ensure compliance with Medicare guidelines.

Schedule meetings with physicians on a regular basis to review documentation guidelines and provide ongoing 

education and support to ensure that the documentation supports the levels billed.
Provide ongoing coding education to staff.

Attend divisional meetings when necessary to address coding changes or concerns that pertain to the physicians.

Attend conferences as needed.

Stay current with all coding and compliance newsletters and publications.

Assist with writing policies and procedures as they pertain to the coding unit.

Act as a liaison with CPMP to resolve insurance payment issues and patient complaints.

Assist physicians and staff with issues relating to EMR, Patient Keeper, IDX and IDX-Rad and ProVation 

systems.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  10 day Internal search open 
to current Stony Brook University and RF employees only. 

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).  

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/18/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
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632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  N) Internal Only - Current Stony Brook 
University and/or RF Employee Only

Posting Date:  08/06/2014

Additional Categories:  
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory. 

FAST TRACK
Descriptive Title:  Postdoctoral Associate (2 Positions)      REF#:  HS-R-8672-14-08-F
Budget Title:  same as above      Research Foundation Professional Position
Department:  Medicine - Division of Cancer Prevention      RF Line#:  R1151000, R1152000
Grade:  E.89      Campus:  Stony Brook West Campus/HSC

     Salary:  $38,000 - $49,000

Required Qualifications:  Doctoral Degree or the equivalent degree from a foreign university.  Research experience 
with anticancer drugs.  Experience with animal models, molecular target analysis and molecular biology techniques.  
Experience with tissue culture and primary cell culture.  Strong communication skills, including ability to explain 
technical details, present results and prepare manuscripts for submission.
Preferred Qualifications:  Doctorate Degree in Biology, Chemistry or Toxicology.  Background in 
pharmacokinetics/pharmacodynamics as evidenced by relevant publications.  Background in cancer biology with 
experience in prevention.  Background in drug formulation and drug delivery systems.  

Brief Description of Duties:  The Postdoctoral Associates will assist the Director and other investigators in the 
Division of Cancer Prevention.  They will be directly supervised by investigators in the lab.  Incumbents will perform 
research and ensure that all experiments are conducted following the policies and procedures of Stony Brook 
University and the Research Foundation for the State University of New York.  Specifically, the continued research 
toward the development of novel chemopreventative agents against cancer following the format below:

Drug evaluation of anti-cancer compounds in vitro and in vivo.

Drug formulation and delivery of anti-cancer compounds.

Data analysis and documentation of studies.

Preparation of manuscripts and reports.

Other duties as assigned.

Special Notes:  These are full time positions.  The Research Foundation of SUNY is a private educational 
corporation.  Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the 
availability of funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and 
external search to occur simultaneously.  Night and weekend work is required.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/18/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  K) Postdoctoral Positions. Posting Date:  08/06/2014
Additional Categories:  E) Research (professional) and 
Technical to include lab support positions.
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Stony Brook University has established itself as one of America's most dynamic public universities, a center of 
academic excellence and a leader in health education, patient care and research.  Listed among the top 1 percent of 
all universities in the world by Times Higher Education World University Rankings, Stony Brook is home to more than 
24,000 undergraduate, graduate and doctoral students and more than 13,500 faculty and staff, including those 
employed at Stony Brook Medicine, Long Island's premier academic medical center and teaching hospital.  With 603 
beds, Stony Brook Hospital is the region's only tertiary care center and Regional Trauma Center.  The University is a 
member of the prestigious Association of American Universities and co-manager of nearby Brookhaven National 
Laboratory.  

FAST TRACK
Descriptive Title:  Nurse Manager      REF#:  HS-R-9092-14-08-F
Budget Title:  Clinical Nurse Specialist      Research Foundation Professional Position
Department:  Pediatric Services      RF Line#:  R1294000
Grade:  E.79      Campus:  Stony Brook West Campus/HSC*

     Salary:  Commensurate with experience

Required Qualifications:  Bachelor's Degree in nursing.  Valid New York State Registered Nurse License.  Three 
years of full-time relevant experience in clinical outpatient environment.  Integrally involved with immunizations, triage 
and patient through-put.
Preferred Qualifications:  CDE (Certified Diabetic Educator).  Human Resources experience.  Administrative 
experience.  Quality improvement experience.  Electronic Medical Records experience.  Patient Centered Medical 
Home experience.  

Brief Description of Duties:  The Nurse Manager is directly responsible for the overall coordination of the clinical 
operation of a Pediatric ambulatory site.  Incumbent will be responsible for facilitating workflow while managing the 
ambulatory site.  The successful candidate will:

Maintain quality monitoring using designated ambulatory metrics, along with physician leader at site and 

ambulatory supervisors.  Ensure adequate and prompt patient through-put by facilitating room utilization, vaccine 
administration, etc.  Follow up and document labs and their results, report to infection control as needed.
Be responsible for performing waive testing, maintaining Rapid Streps, hemoccult, urinalysis controls, GTS 

records, HCG.
Be responsible for overseeing patient support groups.

Manage a pediatric ambulatory site: Supervise staff at ambulatory care site.  Recruit, train, and orient new staff.  

Develop procedures for ongoing training and staff development.
Maintain site proficiency with Lawson, IDX and UHIS systems.  Manage equipment maintenance, rotation of 

stock.  Supervise ambulatory supervisor and the successful tracking of inventory and ordering of supplies as 
needed.  Be responsible for overall Patient Safety Net reporting and follow-up.
Communicate with site administrators regarding troubleshooting of issues that arise at site.

Requisition monthly payment to Practice Manager.  Ensure security of cash in office.  Keep staff mandates 

current: physical examinations, BLS, AED, age specific competencies, evaluations, orientations, ID badge, etc.  
Counsel staff verbally and in writing, in conjunction with site physician leader.
Approve attendance and time sheets of staff: review for accuracy, monitor overtime and forward time sheets to 

appropriate supervisors.  Monitor staff schedules after they are finalized and make adjustments as necessary.
Carry Nurse Manager pager for troubleshooting immediate problems.

Triage phone calls, facilitate workflow through the site based upon patient evaluation, urgency and need, and 

advise patients accordingly.
Troubleshoot EMR, communicate EMR updates/changes to staff, organize and arrange training as needed.

Other duties as assigned.

Special Notes:  This is a full time position.  The Research Foundation of SUNY is a private educational corporation.  
Employment is subject to the Research Foundation policies and procedures, sponsor guidelines and the availability of 
funding.  FLSA Exempt position, not eligible for the overtime provisions of the FLSA.  Internal and external search to 
occur simultaneously.  *This position is located at Tech Park, East Setauket, NY.

Patient Contact:  Prior to start date, the selected candidate must meet the following requirements:  Successfully 
complete pre-employment physical examination and obtain medical clearance from Stony Brook University's 
Employee Health Services (The hiring department will be responsible for any fee incurred for examination), clear a 
background investigation, submit (3) written references, and provide a copy of any required New York State 
license(s)/certificate(s).  Please be advised that failure to comply with any of the above requirements could result in a 
delayed start date and/or revocation of the employment offer.

Essential Position: This has been designated as an essential position based on the duties of the job and the 
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functions performed. Positions that are designated as such are required to report to work/remain at work even if 
classes are cancelled, and the campus is working on limited operations in an emergency.

The selected candidate must successfully clear a background investigation.

Application Procedure:  Those interested in this position should submit a Research Foundation Employment 
Application, cover letter and resume to the Online Resume System (electronic submission in a PDF format 
utilizing the blue resources box is required).

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 08/17/2014, unless specifically noted otherwise in the Special Notes Section.

EQUAL OPPORTUNITY EMPLOYER, FEMALES, MINORITIES, DISABLED, VETERANS.
IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632-6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700.
IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A COPY OF 
OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350.  IT 
CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT 
http://www.stonybrook.edu/police

Job Category:  D2) Nursing - Open to all. Posting Date:  08/05/2014
Additional Categories:  D) Health Service (including 
Physician Assistant, Patient Care Specialist).
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Civil Service Test Announcements 

Exam 

Title 

Exam 

Number 

Salary 

Grade 
Description 

Test 

Date 

Application 

Deadline 

Radiologic 
Technologist 

20-409 SG-9 Examination is open to all qualified individuals. 
Test held 
periodically 

Applications 
accepted 
continuously 

Senior Radiologic 
Technologist 

20-410 SG-12 Examination is open to all qualified individuals. 
Test held 
periodically 

Applications 
accepted 
continuously 

Licensed Practical 
Nurse 

20-413 SG-9 Examination is open to all qualified individuals. 
Test held 
periodically 

Applications 
accepted 
continuously 

Nurse 1 20-826 SG-14 Examination is open to all qualified individuals 
Test held 
periodically 

Applications 
accepted 
continuously 

Nurse 2 20-830 SG-16 Examination is open to all qualified individuals 
Test held 
periodically 

Applications 
accepted 
continuously 
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